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Pathways to Trade Professions: How is the City Addressing the Barriers?
INTRODUCTION


The Committee on Civil Service and Labor, chaired by Council Member Joseph P. Addabbo, Jr., will hold a hearing on October 30, 2007 to discuss the pathways and barriers to entering the City’s trade professions.  Invited to testify are representatives from the Department of Citywide Administrative Services, the New York City Central Labor Council, the United Federation of Teachers, the Mason Tenders District Council, the International Union of Painters and Allied Trades, and others.
BACKGROUND


The foundation of the nation’s work force has historically been comprised of the skilled trades.  The term “skilled trade” can generally be defined as a job that is learned through a training program and on-the-job experience of one or more years.
 Trade occupations generally fall into four main sectors:

· Transportation, which includes such occupations as aviation technician, automotive painter, fuel/electrical systems technician and automotive service technician; 

· Construction, which ranges from heavy equipment operator, to electrician, to welder, to carpenter, to painter/decorator and others; 

· Service, which encompasses the culinary arts, horticulturists, IT support analysts and florists;
· Manufacturing, which includes industrial electricians, precision metal fabricators, tool and die makers, and water well drillers.
Jobs in the skilled trades offer competitive salaries that can exceed the starting salaries of professions that require degrees, such as teaching or accounting.
 


According to the U.S. Department of Labor, many of the skilled trades are facing a shortage of workers and the demand for skilled trade workers is expected to increase dramatically over the next several years.
  It is estimated that between 2002 and 2012, nearly one million new jobs will be available for workers in the skilled trades, which is an increase of 15 percent.
 Factors that have contributed to the shortage of workers are the retirement of workers from the “baby boomer” generation and popular misconceptions such a four year degree is more likely to lead to a successful career; trade jobs are dirty, menial, or simple; and that trade jobs are nonintellectual. 
Apprenticeship Programs 


Apprenticeships historically have been the pathway to jobs in the skilled trades. An apprenticeship is a combination of on-the-job training and related classroom instruction in which workers learn the practical and theoretical aspects of a highly skilled occupation.
 Apprenticeship programs are usually sponsored by joint employer and labor groups, individual employers, and/or employer associations.
 Modern day apprentices train on the job and in the classroom, and earn wages while working a regular workweek.
  The work processes in which they are to be trained and the hours and wages for each training period are set by apprenticeship agreements.
 At the end of their apprenticeship, they receive a certificate of completion of apprenticeship.
 Annually, there are nearly half a million registered apprentices training in various industries nationwide.
 In New York State, there are over 300 registered apprenticeship programs.


As society becomes ever more technologically advanced, so do the jobs, and increasingly, many applicants are failing to meet minimum math and science requirements necessary for entry into apprenticeships.  This shrinking pool of eligible apprenticeship program candidates is a growing concern.
  Pre-apprenticeship training programs can serve as a “bridge” by helping apprenticeship candidates develop the fundamental skills necessary to succeed in an apprenticeship program.
  Pre-apprenticeship programs consist of a short, intensified training period, with the intent of subsequent placement into a regular apprenticeship upon completion of the program.
 New York does not currently have State certified pre-apprenticeship programs, but is looking into starting such programs.

Secondary Vocational Education 


Vocational education in secondary schools are another important pathway to jobs in the skilled trades. Studies show that the skills learned through vocational education increase job access, job stability and worker productivity for vocational school graduates.
 Vocational education also increases the transferability of skills across jobs, helps students with job readiness and provides a direct connection to career fields and employers.
 

In New York City, the term used for vocational education is Career and Technical Education (CTE).  New York City offers more than 500 individual CTE programs in fields ranging from accounting, automotive technology, and airframe mechanics, to veterinary science, vision technology, and web design at 22 CTE high schools
 with nearly 28,000 students and approximately 158 comprehensive high schools and CTE training centers.
 During the 2004-05 school year, there were 6,288 students in State-approved CTE programs and 103,499 students in not-yet-approved programs in both CTE and non-CTE high schools.
  As of January 2006, the New York State Department of Education had certified more than 56 programs in 32 high schools.
  

CTE programs have been shown to generally have lower dropout rates compared to regular schools in the City, and many CTE graduates go on to two or four year colleges.
 Graduates of CTE schools are important to the vitality of New York City’s workforce due to current and projected shortages of skilled entry-level workers in a number of fields.
 

CONCLUSION


Skilled workers are an important part of the City’s workforce, and in order to ensure that the City’s workforce is healthy and vibrant now and in the future, pathways to such professions must be kept open and barriers eliminated. Today’s hearing seeks to explore the pathways to trade professions, and to identify and address barriers to entering trade professions.
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