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	THE COUNCIL OF THE CITY OF NEW YORK
FINANCE DIVISION
LATONIA MCKINNEY, DIRECTOR
FISCAL IMPACT STATEMENT

PROPOSED INTRO. NO. 888-A
COMMITTEE: Civil Service and Labor 

	TITLE:  A Local Law to amend the administrative code of the city of New York, in relation to establishing a retirement savings program for certain self-employed individuals and employees of private entities

	Sponsors: By Council Members Kallos, Miller, Lander, Rosenthal, Chin, Louis, Reynoso, Cabrera, Vallone, Dromm, Adams, Maisel, Ayala, Cornegy, Moyo, Koo, Barron, Salamanca, and Gibson


	SUMMARY OF LEGISLATION: Proposed Intro. No. 888-A would create a mandatory auto-enrollment payroll deduction IRA program for employees of private sector employers which do not offer a retirement plan and employ five or more employees. The default employee contribution rate would be 5 percent, which employees can adjust up or down, or opt-out of at any time, up to the annual IRA maximum of $6,000 (or $7,000 if age 50 or above). The plan would be portable so when employees switch jobs they can continue to contribute or roll over their accounts into other retirement savings plans. Covered employers would not contribute on behalf of employees. Covered employers would also be required to distribute program information to employees. Additionally, the legislation would   provide a complaint procedure for violations.


	EFFECTIVE DATE: This local law would take effect 90 days after becoming law.

	FISCAL YEAR IN WHICH FULL FISCAL IMPACT ANTICIPATED: Fiscal 2024

	FISCAL IMPACT STATEMENT: 

	

	Effective FY22
	FY Succeeding
Effective FY23
	Full Fiscal
Impact FY23

	Revenues (+)
	$0
	$0
	$0

	Expenditures (-) 
	($420,000)
	($450,000)
	($450,000)

	Net
	($420,000)
	($450,000)
	($450,000)




	IMPACT ON REVENUES: It is anticipated that there would be no impact on revenues resulting from the enactment of this legislation.

	IMPACT ON EXPENDITURES: It is anticipated that there would be costs associated with enforcing the law, including conducting investigations into potential violations, issuing fines, and settling disputes.  The enforcement would be managed by an additional five staff in the Department of Consumer and Worker Protection.  The salaries, fringe costs, and associated OTPS costs result in an annual cost of $450,000.

	SOURCE OF FUNDS TO COVER ESTIMATED COSTS: General Fund

	SOURCE OF INFORMATION:  New York City Council Finance Division                                            

	ESTIMATE PREPARED BY:     Nevin Singh, Financial Analyst      
ESTIMATE REVIEWED BY:     John Russell, Unit Head
                                                Stephanie Ruiz, Assistant Counsel 
LEGISLATIVE HISTORY: This legislation was introduced to the Council on May 9, 2018 as Intro. No. 888 and was referred to the Committee on Civil Service and Labor (Committee).  The Committee heard the legislation on September 23, 2019, and the legislation was laid over.  The legislation was subsequently amended and the amended version, Proposed Intro. No. 888-A, will be considered by the Committee at a hearing on April 29, 2021. Upon successful vote by the Committee, Proposed Intro. No. 888-A will be submitted to the full Council for a vote on April 29, 2021.
DATE PREPARED: April 28, 2021
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