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INT. NO. 292:
By: Council Members Comrie, Addabbo, Clarke, Martinez, Nelson, Reed, Gioia and Serrano

TITLE:
To amend the administrative code of the city of New York, in relation to collective bargaining rights of certain city employees.

ADMINISTRATIVE CODE:
Amends paragraph 4 of subdivision (a) of Section 12-307 and adds paragraph 4.1 to subdivision (a) of Section 12-307.

On Wednesday, April 28, 2004, the Committee on Civil Service and Labor, chaired by the Hon. Joseph P. Addabbo, Jr., will hold a hearing to consider Int. No. 292, a bill which would amend the Administrative Code of the City of New York (Ad Code) in relation to collective bargaining rights of certain city employees.  Invited to testify are representatives from the Bloomberg Administration, as well as representatives from unions who represent the workers affected by this legislation.

Background:

Employees who work as peace officers in various departments and agencies in the City of New York have certain terms and conditions of employment similar to those of the uniformed services of the City, including police, fire, sanitation and correction services.  The terms and conditions of employment for members of the City’s uniformed services raise issues that are materially different from those affecting non-uniformed City employees.  As a result, the City’s uniformed forces in the police, fire, sanitation and correction departments have been given certain unique bargaining rights under the City’s collective bargaining law.


Currently, §12-307(a)(4) of the Ad Code authorizes collective bargaining directly between the City and the unions representing the City’s specified uniformed services (police, fire, sanitation and correction).  Direct bargaining is in contrast to the collective bargaining afforded to non-uniformed service personnel, who must bargain as part of a council or group of certified employee organizations.  The intent of Int. No. 292 is to provide those individuals employed in certain agencies and departments working under terms and conditions of employment similar to those employees working in the City’s uniformed services with the same unique bargaining rights as are accorded to the members of the City’s uniformed forces.  Accordingly, the proposed amendment to §12-307(a)(4) and the addition of §12-307(a)(4.1) would authorize the unions representing the various employees to collectively bargain with the City directly, rather than as part of a larger group.

Int. No. 292:


Pursuant to §12-307(a)(4), all matters, including, but not limited to, pensions, overtime, and time and leave rules which affect employees in the City’s uniformed police, fire, sanitation and correction services, or any other police officer as defined in §1.20(34) of the New York State Criminal Procedure Law who is also defined as a police officer in the Ad Code, shall be negotiated with the certified employee organizations representing the employees involved.


For the purposes of Ad Code Section 12-307(a)(4) only, Int. No. 292 would include as employees of the uniformed police service those persons employed by the New York City Police Department as traffic enforcement agents and school safety officers.  In addition, Int. No. 292 would also include as employees of the uniformed sanitation service persons employed by the Sanitation Department of the City of New York as sanitation enforcement agents.


In addition, Int. No. 292 would add a new paragraph 4.1 to Ad Code Section 12-307(a), which would provide direct bargaining rights on all matters, including but not limited to pensions, overtime and time and leave rules, to certified employee organizations representing employees who are employed in a number of agencies, who act as peace officers and whose terms and conditions of employment are more similar to members of the City’s uniformed services than those of non-uniformed City employees.   Such employees are persons employed by the Department of Homeless Services as special officers, senior special officers, supervising special officers and principal special officers; persons employed by the Department of Health and Mental Hygiene as special officers, senior special officers, supervising special officers and principal special officers; persons employed by the Department of Juvenile Justice as special officers, senior special officers, supervising special officers and principal special officers; persons employed by the Human Resources Administration as special officers, senior special officers, supervising special officers and principal special officers; persons employed by the Administration for Children’s Services as special officers, senior special officers, supervising special officers and principal special officers; persons employed by the Taxi and Limousine Commission as taxi and limousine inspectors, supervising taxi and limousine inspectors, senior taxi and limousine inspectors and associate taxi and limousine inspectors; and persons employed by the Department of Transportation as parking control specialists and associate parking control specialists.


This proposed local law would take effect immediately upon its enactment into law.

Int. No. 292

By Council Member Comrie, Addabbo, Clarke, Martinez, Nelson, Reed, Gioia and Serrano

..Title

A Local Law

To amend the administrative code of the city of New York, in relation to collective bargaining rights of certain city employees.

..Body

Be it enacted by the Council as follows:

ADVANCE \d4
Section 1.  Declaration of legislative findings and intent.  The Council finds that employees working in various departments and agencies in the City of New York have certain terms and conditions of employment similar to those of employees working in the City’s uniformed services, such as police, fire, sanitation and correction services.  These terms and conditions of employment raise issues that are materially different than the issues affecting non-uniformed City employees.  Furthermore, the Council recognizes that certain employees working in the City’s uniformed services have unique bargaining rights under the New York City Collective Bargaining Law.  The Council finds that individuals working under the terms and conditions of employment similar to those employees working in the City’s uniformed services should be accorded the same unique bargaining rights as those accorded to individuals working in such services.


§2.
Paragraph 4 of subdivision (a) of section 12-307 of the administrative code of the city of New York is hereby amended to read as follows:


(4) all matters, including but not limited to pensions, overtime and time and leave rules which affect employees in the uniformed police, fire, sanitation and correction services, or any other police officer as defined in subdivision thirty-four of section 1.20 of the criminal procedure law who is also defined as a police officer in this code, shall be negotiated with the certified employee organizations representing the employees involved.  For purposes of this paragraph only[,]: 

(i)
employees of the uniformed fire service shall also include persons employed by the    fire department of the city of New York as fire alarm dispatchers and supervisors of fire alarm dispatchers[.  For purposes of this paragraph only, employees of the uniformed fire service shall also include persons employed by the fire department of the city of New York as], emergency medical technicians and advanced emergency medical technicians, as those terms are defined in section three thousand one of the public health law, and supervisors of emergency medical technicians or advanced emergency medical technicians;
(ii)
employees of the uniformed police service shall also include persons employed by the police department of the city of New York as traffic enforcement agents and school safety officers; 
(iii) employees of the uniformed sanitation service shall also include persons employed by the sanitation department of the city of New York as sanitation enforcement agents;

§ 3. 
Subdivision (a) of section 12-307 of the administrative code of the city of New York is hereby amended by adding a new paragraph 4.1 to read as follows:


(4.1) all matters, including but not limited to pensions, overtime and time and leave rules which affect the following employees in the following agencies shall be negotiated with the certified employee organizations representing the employees involved:

(i) persons employed by the department of homeless services of the city of New York as special officers, senior special officers, supervising special officers and principal special officers;
(ii) persons employed by the department of health and mental hygiene of the city of New York as special officers, senior special officers, supervising special officers and principal special officers;

(iii) persons employed by the department of juvenile justice of the city of New York as special officers, senior special officers, supervising special officers and principal special officers;

(iv) persons employed by the human resources administration of the city of New York as special officers, senior special officers, supervising special officers and principal special officers;
(v) persons employed by the administration for children’s services of the city of New York as special officers, senior special officers, supervising special officers and principal special officers;
(vi) persons employed by the taxi and limousine commission of the city of New York as taxi and limousine inspectors, supervising taxi and limousine inspectors, senior taxi and limousine inspectors and associate taxi and limousine inspectors;
(vii) persons employed by the department of transportation of the city of New York as parking control specialists and associate parking control specialists;

§4.  This local law shall take effect immediately upon its enactment into law.
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