Staff:
Thomas H. Curry, Esq., Counsel

Joan Povolny, Policy Analyst

Daniel Turriago, Financial Analyst

[image: image1.png]







THE COUNCIL

Report Of The Human Services Division

Catherine Torres, Director and Deputy Chief of Staff

COMMITTEE ON CIVIL SERVICE AND LABOR

Council Member Joseph P. Addabbo, Jr., Chair

May 4, 2004

INT. NO. 313:
By: Council Members Gennaro, Addabbo, Jr., Comrie, Fidler, Gerson, Liu, Lopez, McMahon, Nelson, Quinn, Stewart, Weprin, Jackson, DeBlasio, Serrano, Foster, Sears, Avella, Brewer, Baez, Clarke, Gonzalez, Koppell, Martinez, Palma, Perkins, Recchia, Vann, Monserrate, Gentile, Barron and Katz

TITLE:
To amend the administrative code of the city of New York, in relation to requiring all city agencies to record and report information regarding workplace injuries and illnesses

ADMINISTRATIVE CODE:
Amends §12-127 by adding new subdivisions c and d

On Tuesday, May 4, 2004, the Committee on Civil Service and Labor, chaired by the Hon. Joseph P. Addabbo, Jr., will hold a hearing to consider Int. No. 313, a bill which would amend the Administrative Code of the City of New York (Ad Code) in relation to requiring all city agencies to record and report information regarding workplace injuries and illnesses.  Invited to testify are representatives from the Bloomberg Administration, as well as representatives from the New York Committee for Occupational Safety and Health, District Council 37, the United Federation of Teachers and other unions who represent city employees who would be affected by this legislation.

Background:

According to the New York Committee for Occupational Safety and Health, the City is paying out at least $140 million annually in direct costs for worker’s compensation, and probably two to three times that amount when indirect costs, such as lost productivity, recruitment and training of replacement workers are taken into account.  Int. No. 313 would improve the safety of City workplaces by requiring all City agencies to regularly document specific information with respect to employee injuries and illnesses.  Information from these records would be compiled into a report that would help the City take necessary precautions to reduce the number and severity of workplace injuries and illnesses, which in turn would help save money and increase productivity, as well as more effectively administer and manage worker’s compensation and line of duty claims.  

Int. No. 313:


 Int. No. 313 would require all city agencies to keep records of all injuries or illnesses that occur in the course of duty or as the result of the discharge of duty.  Such records would include all worker’s compensation and line of duty claims.  Pursuant to paragraphs 1 through 8 of proposed §12-127(c), the reports would include, at a minimum, the name of the person injured or ill and/or filing a claim about such injury or illness; the name of the agency where such person worked; such person’s title; the date such claim was filed, if any; the date such claim was established, if any; the date such injury occurred or illness began; the nature of such injury or illness, including, but not limited to, the location of such injury, or the type or diagnosis of such illness, and a description of how such injury or illness occurred; and the length of time, if applicable, such person is unable to work due to such injury or illness.  Each agency would be required to send such data, as soon as practicable, to both the Law Department and to the Office of Management and Budget with respect to each injury or illness covered by the proposed subdivision.


Pursuant to subdivision d of proposed §12-127, the Law Department and the Office of Management and Budget would be required to prepare, together, a quarterly report to be sent to the Mayor, Comptroller, Public Advocate, and each City Council Member, utilizing the data provided pursuant to proposed §12-127(c).  This report would include, but not limited to, an analysis of each agency’s worker’s compensation or line of duty claim expenses and money paid as a result of claims relating to relevant injuries or illnesses, including, but not limited to, expenses relating to wage replacement, medical costs, administrative costs and any penalties paid.  In addition, the report would include an assessment of each agency’s use of modified duty assignments and disability transfers because of such injuries and illnesses, as well as year-to-year comparisons of all information presented.


This bill would become effective immediately upon its enactment into law.
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..Title

A Local Law
To amend the administrative code of the city of New York, in relation to requiring all city agencies to record and report information regarding workplace injuries and illnesses.

..Body

Be it enacted by the Council as follows:

Section 1.  Section 12-127 of the administrative code of the city of New York is amended by adding new subdivisions c and d, to read as follows:

c.  Each agency shall keep records of injuries or illnesses that occur in the course of duty or as a result of the discharge of duty.  Such records shall include, but not be limited to, the following data: 

(1)
the name of the person injured or ill and/or filing a claim about such injury or illness;

(2)
the name of the agency where such person worked;

(3)
such person's title;

(4)
the date such claim was filed, if any;

(5)
the date such claim was established, if any;

(6)
the date such injury occurred or illness began;

(7)
the nature of such injury or illness, including, but not limited to, the location of such injury, or the type or diagnosis of such illness, and a description of how such injury or illness occurred; and 

(8)
the length of time, if applicable, such person is unable to work due to such injury or illness.

Each agency shall transmit such data, as soon as practicable, to the law department and to the office of management and budget with respect to each injury or illness covered by this subdivision.


d.  The law department and the office of management and budget shall together prepare, on a quarterly basis, a report utilizing the data provided pursuant to subdivision c of this section.  Such report shall also include, but not be limited to, (i) an analysis, with respect to each agency included in the report, of worker’s compensation expenses and money paid as a result of claims filed due to injuries or illnesses that occurred in the course of duty or as a result of the discharge of duty, including, but not limited to,  expenses relating to wage replacement, medical costs, administrative costs and any penalties paid by such agency, and (ii) an assessment of each agency’s use of modified duty assignments and disability transfers as a result of such injuries and illnesses.  The report shall also provide year-to-year comparisons of such information.  Such report shall be transmitted each quarter to the mayor, the comptroller, the public advocate and each member of the council.
§2.  This local law shall take effect immediately upon its enactment into law.
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