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INT. NO. 1604: 
By Council Members Mendez, Dromm, Menchaca, Torres, Van Bramer, Johnson, Vacca, Cumbo, Perkins, Rosenthal, Constantinides, Salamanca, Palma, Levin, Chin, Williams, Richards, Levine, Reynoso, Koslowitz, Kallos, Crowley, Cabrera, Garodnick, Espinal, Lander, Treyger and Ulrich  
TITLE:
A Local Law to amend the New York city charter, in relation to requiring agencies to provide training to agency staff regarding individuals' gender pronouns and to require agencies to amend their official forms and databases to collect and retain gender pronoun information.
CHARTER:
Adds a new subdivision to section 15 of chapter 1
Introduction

On December 7, 2017, the Committee on Education, chaired by Council Member Daniel Dromm, will hold a hearing on Int. No. 1604, sponsored by Council Member Mendez.  Representatives from the Department of Education (DOE), unions, parents, advocates, and other members of the public have been invited to testify.
Int. No. 1604 - Bill Analysis
Section one of Int. No. 461 would provide the following definition: "gender pronoun" would mean a pronoun or set of pronouns that an individual identifies with and that others should use when talking to or about that individual.

Section one of the bill would require the Mayor’s Office of Operations, within six months of the effective date of the bill, to submit a plan to the Mayor and the Speaker of the City Council to provide a mandatory training program to frontline workers and managers at City agencies regarding how to appropriately address City residents by, and conduct intake regarding, individuals’ gender pronouns and develop a manual to be used in such training. 

The bill would require that the training be conducted within 120 days of submission of such plan and that the training include, but not be limited to, the following:

(a) an overview of the need to address an individual by their gender pronoun;

(b) an explanation of each of the gender pronoun options required to be included on the demographic forms required by subsection 3; and

(c)  an explanation that residents shall be given the options of completing all paperwork in a private space and filling out any paperwork without oral guidance from City agency staff.

Section one of the bill would also require the Mayor’s Office of Operations to ensure, as soon as practicable but no later than one year after the effective date of the bill, that any forms that are within City agencies’ authority to amend and that are used by City agencies to collect demographic information of City residents seeking services additionally include an option for such residents to indicate their gender pronouns. The forms would be required to include the following gender pronoun options: (1) he/him/his, (2) she/her/hers, (3) they/them/theirs, (4) ze/hir, (5) an option for individuals to write in gender pronouns not included on such forms and (6) such other additional terms as determined by the office of operations. The forms would be required to additionally indicate that providing gender pronoun information is voluntary. 


The bill would additionally require the Mayor’s Office of Operations to, ensure, within a year of the effective date of the bill, that City agencies that use forms to collect demographic information that are not within the authority of City agencies to edit or amend provide City residents seeking services from such agencies with a separate demographic form that includes the same gender pronoun options.  Additionally, the bill would require City agencies to ensure that any computer system or database used by such agencies for the purpose of maintaining demographic information has the capacity to receive and maintain gender pronoun information, to the extent it is within the City’s authority to make changes to such system or database.

Section two of the bill would provide that the law would take effect immediately.
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 Int. No. 1604
 
By Council Members Mendez, Dromm, Menchaca, Torres, Van Bramer, Johnson, and Vacca
 
..Title

A Local Law to amend the New York city charter, in relation to requiring agencies to provide training to agency staff regarding individuals’ gender pronouns and to require agencies to amend their official forms and databases to collect and retain gender pronoun information.

..Body

 
Be it enacted by the Council as follows: 
 
Section 1. Section 15 of Chapter 1 of the New York city charter is amended by adding a new subdivision l to read as follows:  
l. 1. Definitions. For purposes of this section, the term “gender pronoun” means a pronoun or set of pronouns that an individual identifies with and that others should use when talking to or about that individual.

2. Within six months of the effective date of this subdivision, the office of operations shall submit to the mayor and the speaker of the city council a plan to provide a mandatory training program to frontline workers and managers at city agencies regarding how to appropriately address city residents by, and conduct intake regarding, individuals’ gender pronouns and develop a manual to be used in such training. Such training shall be conducted within 120 days of submission of such plan and shall include, but not be limited to, the following:
(a) an overview of the need to address an individual by their gender pronoun;

(b) an explanation of each of the gender pronoun options required to be included on the demographic forms required by subsection 3; and
(c)  an explanation that residents shall be given the options of completing all paperwork in a private space and filling out any paperwork without oral guidance from city agency staff.
3. As soon as practicable, but no later than one year after the effective date of this subdivision, the office of operations shall ensure that any forms used by city agencies to collect demographic information of city residents seeking services shall additionally include an option for such residents to indicate such residents’ gender pronouns. Such forms shall include the following gender pronoun options: (1) he/him/his, (2) she/her/hers, (3) they/them/theirs, (4) ze/hir, (5) an option for individuals to write in gender pronouns not included on such forms and (6) such other additional terms as determined by the office of operations. Such forms shall additionally indicate that providing gender pronoun information is voluntary. This paragraph shall apply only to such forms as are within the authority of city agencies to edit or amend. 
4. Within one year of the effective date of this subdivision, the office of operations shall ensure that city agencies that use forms to collect demographic information that are not within the authority of city agencies to edit or amend shall provide city residents seeking services from such agencies with a separate demographic form that includes the gender pronoun options required by paragraph 3.

5. Within one year of the effective date of this subdivision city agencies shall ensure that any computer system or database used by such agencies for the purpose of maintaining demographic information has the capacity to receive and maintain such gender pronoun information, to the extent it is within the city’s authority to make changes to such system or database.
§ 2. This local law takes effect immediately.
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