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Topic I: New York City Equal Employment Practices Commission – (Candidate for re-appointment by the Council)
· Malini Cadambi-Daniel [M-479]

Chapter 36 of the New York City Charter (the “Charter”) establishes an Equal Employment Practices Commission (“EEPC”) within the City of New York. The law provides that EEPC shall review, evaluate and monitor the employment procedures, practices and programs of City agencies including the City’s Department of Citywide Administrative Services.  Its purpose is to ensure an effective affirmative employment program of equal employment opportunity for minority group members and women who are employed by or seek employment with City agencies [New York City Charter §830(a)].

The EEPC consists of five members who are compensated on a per-diem basis.
  The Mayor and the Council each appoint two members, and the Mayor and the Speaker of the Council jointly appoint a fifth member to serve as Chair of EEPC [New York City Charter §830(b)].  Members, including the Chair, have four year terms [New York City Charter §830(d)]. A vacancy in the Commission shall not impair the right of the remaining members to exercise all the powers of EEPC.  Three members shall constitute a quorum. [New York City Charter §830(c)].

EEPC may, within available appropriations, appoint an executive director and such deputies, assistants, and other employees as may be needed in the performance of its duties [New York City Charter §830(e)]. EEPC may meet as necessary to implement the provisions of Chapter 36 of the Charter, but at least once every eight weeks [New York City Charter §830(f)].

Pursuant to New York City Charter §831, some of EEPC powers and duties include:

· monitoring the employment practices of all local agencies, including non-Mayoral agencies;

· monitoring the implementation and coordination of City affirmative employment programs;  

· requesting information from agencies to carry out Commission functions;

· communicating with the New York City Human Rights Commission concerning violations;

· reviewing and providing comments on annual equal employment opportunity plans adopted by City agencies;

· recommending to any City agency actions which such agency should consider including in its next annual plan;

· advising, and if requested, assisting City agencies in their efforts to increase employment of minority group members and women who are employed by or who seek employment with City agencies;

· auditing and evaluating the employment practices and procedures of each City agency and their efforts to ensure fair and effective equal employment opportunity for minority group members and women at least once every four years and whenever requested by the New York City Civil Service Commission or the New York City Human Rights Commission or whenever otherwise deemed necessary by the Commission;

· making policy, legislative and budgetary recommendations to the Mayor, the Council, the New York City Department of Citywide Administrative Services or any City agency as the Commission deems necessary;

· publishing by the 15th of February of each year, a report to the Mayor and the Council on the activities of EEPC and the effectiveness of each City agency’s affirmative employment efforts and the efforts by the New York City Department of Citywide Administrative Services to ensure equal employment opportunity for minority group members and women who are employed by or seek to be employed by City agencies;

· establishing appropriate advisory committees;

· serving as liaison for the City to state, federal and local agencies responsible for compliance with equal employment opportunity; and

· taking such other actions as are appropriate to effectuate the provisions and purposes of Chapter 36 of the Charter. 

EEPC is also empowered with compliance procedures to insure that City agencies are adhering to the law [New York City Charter §832].

Ms. Cadambi-Daniel is scheduled to appear before the Council’s Committee on Rules, Privileges and Elections on Monday, February 27.  If re-appointed by the Council as a member of EEPC, Ms. Cadambi-Daniel, a resident of Queens, will be eligible to serve the remainder of a four-year term that expires on June 30, 2020. 
Topic II: New York City Conflicts of Interest Board (Candidate for Advice and Consent by the Council)
· Jeffrey D. Friedlander [M-476]

COIB promulgates rules as necessary to implement and interpret the provisions of Chapter 68 of the New York City Charter, Conflicts of Interest (Chapter 68).  COIB is required to inform the public servants and City employees of Chapter 68 and other related interpretive rules.  COIB is furthermore required to administer an on-going program to educate public servants on Chapter 68. 

COIB shall also provide training to all individuals who become public servants, to inform them of Chapter 68 and assist City agencies in conducting 

on-going training programs regarding Chapter 68.

COIB is also authorized to hear and decide violations of Chapter 68, impose fines of up to $25,000 per violation and recommend penalties, including suspensions or removal from office, to the appointing authority or the body charged with the responsibility of imposing such penalties, where COIB deems it appropriate.

 COIB is moreover required to issue and publish advisory opinions regarding matters covered under Chapter 68 that address proposed future conduct.  COIB is furthermore required to issue report of the board, annually. COIB’s mandate covers the Council as well as mayoral agency employees. COIB also collects and reviews financial disclosure reports.
 

COIB consists of five members who are appointed by the mayor, with the advice and consent of the City Council.  The mayor must also designate one of these members as the Chair.  COIB members serve a six (6) year term.  COIB members are prohibited from serving more than two consecutive six-year terms.
 Two members of COIB constitute a quorum and all actions of COIB must be by the affirmative vote of at least two members.

COIB members are mandated to meet at least once per month.  The Charter states that these members should be chosen for their “independence, integrity, civic commitment and high ethical standards. Members are prohibited from holding public office, seeking election to any public office, being a public employee in any jurisdiction, holding political party office, or appearing as a lobbyist before the city.
 

COIB members are compensated on a per diem basis, for each calendar day, when performing work for COIB.  Pursuant to Chapter 68, the compensation shall be no less than the highest amount paid to an official appointed to a board or commission, with the advice and consent of the Council.  

The mayor has the authority to remove COIB members for substantial neglect of duty, gross misconduct of office, inability to discharge powers or duties of the office or violation of this section, following written notice of such removal and an opportunity for the member to reply.
 


Pursuant to the Charter, COIB is authorized to appoint a Counsel to serve at its pleasure and employ or retain other such officers, employees and consultants as are necessary to exercise its powers and fulfill its obligations. The authority of the Counsel may be defined in writing, provided that neither the Counsel, nor any other officer, employee or consultant of COIB, shall be authorized to issue advisory opinions, promulgate rules, issue subpoenas, issue final determinations concerning violations of Chapter 68 of the Charter, or recommend or impose penalties. Also, COIB may, and has, delegated its authority to issue advisory opinions under Charter § 2604(e) to its Chair [Charter § 2602(g), and as per COIB’s Executive Director]. 

Mr. Friedlander is scheduled to appear before the Council’s Committee on Rules, Privileges and Elections on Monday, February 27. If appointed, Mr. Friedlander, a Brooklyn resident, will succeed Andrew Irving, and serve a six-year term that expires on March 31, 2022. 

Copies of the candidates’ résumés and the reports/resolutions message notice are annexed to this briefing paper.
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� The current per-diem rate for Commission members is $250.  The rate for the Chair is $275.   


� Charter §§ 2602 and 2603.


� Charter § 2602(c).


� Charter § 2602 (h)


� Charter § 2602(b).


� Charter § 2602(f).





