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Good morning, my name is Anthony Thomas, and I am the Political Director of the New York City Central Labor 

Council, AFL-CIO.  Representing 1.3 million workers across three hundred affiliated unions, the Central Labor 

Council exists to advocate for all workers, and grow our economy from the ‘bottom-up, middle-out.’ The Central 

Labor Council encourages the New York City Council to take any appropriate action to expand collective 

bargaining rights for any and all workers as one of the many tools to close the gap in income and wealth 

inequality. 

 

Over the last forty years, the structural collapse of collective bargaining rights have left many workers voiceless 

on-the-job.  Left to acquiesce or quit, many workers labor without dignity or respect; this is not just in the ‘blue 

collar,’ or service industries, but also true for ‘white collar,’ educated professionals.  Whether we discuss the 

length of the day or workweek, the cost of healthcare, or a contribution for sound retirement, employees have 

consistently been on the losing end of the equation
1
. 

 

One indisputable fact is the stagnation of median (middle) real wages.  Since 1972, the median real wage has been 

stagnant, while both productivity and profits have skyrocketed
2
.  Stagnating wages have occurred in tandem to 

both the decline in union density, and the institutional ability for workers to advocate for themselves.  

 

The City Council should take steps to incentivize organizing.  Whether the City advocates/promotes neutrality on 

subsidized projects or businesses, creates fair labor standards, or discourages employer retaliation during 

organizing drives, worker voice needs to be elevated
3
.  The City will not have an economy that works for all until 

workers have a say.  Ensuring workers have access to healthcare, a set schedule, time off, and retirement security 

will create a more equitable, productive, and economically sound city.  Thank you for your time and consideration.  
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