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COW TTEE ON Cl VIL SERVI CE AND LABOR 4
CHAI RPERSON M LLER: [gavel] kay, good
afternoon. | am Councilman |. Daneek M|l er and
amthe chair of the Conmttee on Cvil Service and
Labor. The subject of today’'s hearing is oversight
in the school bus industry in the aftermath of the
renoval of the Enpl oyee Protection Provision
contracts and its inpact on workers, and we should
add the inpact on the EEP s renoval has had an
i npact on our children and our conmunities to this
title because that is what this hearing will boil
down to. On that note, | would like to thank the
panelists in attendance who have cone out today,
and some of those whom | have already net and had
the opportunity to speak and share sone opini ons on
this matter. As well, I'd like to thank the
experts, the organi zers and union fol ks who have
come out along with the workers and others who are
in attendance today.
As you know, the Departnent of

Education is responsible for safely transporting
our nost precious cargo, our children. Hundreds of
t housands of the city’ s students travel to DOE
school s each day. There are currently 47 bus

conmpani es who do this work under the contracts to
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COW TTEE ON Cl VIL SERVI CE AND LABOR 5
the DOE. Thus, school bus drivers and matrons,
al so called escorts, actually work for the
conpani es rather than the city. 1In 1979, there was
a school bus strike. Fromthis |abor action, a new
ki nd of contract was created. |In this contract,
wor kers were given seniority, even if they swtched
conpani es. For exanple, because of these Enpl oyee
Protection Provisions, EPP, if one busing conpany
went out of business, its workers would go on a
Master Seniority List and be next to be hired by
any conpany, new or old. As the past president of
the Transit Union, | amintimately famliar with
t hese sorts of nechanisnms. Frankly, they pronote
hiring and retention of the hardest working and
nost skilled enpl oyees; workers who have deservedly
earned seniority through dedication and | abor. By
enpl oyi ng workers of highest quality and in this
case, skilled school bus operators and natrons,
conmpanies can, in turn, provide quality service to
famlies who are reliant on the school bus
i ndustry.

When t he Bl oonberg Adm nistration

reversed the city’s policy on EPP a year ago and

renmoved them from school bus contracts, it led to a
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COW TTEE ON CIVIL SERVI CE AND LABOR 6
heartbreaking strike in 2013. This put many good
drivers and matrons out of work and drove the
est abl i shed school bus industry and sonme into
bankruptcy. The |oss of good jobs, skilled | abor
force and stabl e conpani es had becone to erode the
qgual ity of school bus service that famlies
t hroughout the city receive and depend on. In an
era where we have becone increasingly aware of
transportation safety through initiatives |ike
Vision Zero, it is incredible that the previous
adm nistration saw fit to cut corners with safety
and reliability of our children’s transportation.
As a father, I know that there is no cost too high
for the peace of mnd of knowi ng that your child is
safe and that he nmakes it to school and back hone

safely and in a tinely manner.

So with that, | look forward to today’s
hearing and the panel discussion, so... [background
voi ce] Ckay, so before we would begin, I'd like to

wel conre the other menbers of the Council and the
Comm ttee here: Council Menber Rosenthal and
Counci | Menmber Eugene, Council Menber Cornegy,
Counci| Menber Rodriguez and Council Menber

Constantinides. | got it right, yeah. | keep
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COW TTEE ON Cl VIL SERVI CE AND LABOR 7
doing it; I'"mgoing to get it right. [laughter,
background voi ces] kay, so this is... yep, so this

obvi ously very inportant, but before we call a
W t ness, we cannot help but notice, and I wll
bring to your attention now, that the
admnistration will not be testifying today, but
they have presented testinony, which will be read
by the Council now before we begin, so.

COWM TTEE CLERK: The testinony of
Deputy Chancellor, Kathleen Gimm the New York
Cty Department of Education before the New York
Cty Council Commttee on Civil Service and Labor,
March 27th, 2014.

The New York City Departnent of
Education, DOE' s, Ofice of Pupil Transportation,
OPT, is the largest school transportation in the
country. The DCE has contracts for 7,700 total bus
routes that serve 152,000 students. NYC spends
approximately $1.1 billion per year on busing.
DCE' s highest priority when procuring bus service
is to ensure student safety and quality services
for famlies.

DCE s authority to provide bus

transportation to NYC public school students is set
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COW TTEE ON Cl VIL SERVI CE AND LABOR 8
forth in various state and federal statutes. There
are two general categories of school bus service:

1. Special Busing for children with disabilities
who require special transportation and 2. Ceneral
Busing for students who do not have disabilities
and for students with disabilities who do not
require special nodes of transportation.

The foll ow ng descri bes sonme history of
DOE s inclusion of Enployee Protection Provisions,
EPPs, in bus contracts. EPPs in present form began
in the wake of a 1979 strike by Local 1181 of the
Amal gamated Transit Union. The strike was
precipitated by DOE' s renoval of two provisions
froma bid solicitation that year. The first gave
priority in hiring to enpl oyees of private bus
conpani es who'd lost their jobs as a result of the
| oss of the contracts by a previous contractor.
The second required bus conpanies to pay their
enpl oyees conparably to the rates for NYC Transit
Aut hority workers.

The 1979 strike | asted three nonths and
was concluded by a stipulation of settlenent
negotiated in part by MIton Mllen, the Presiding

Justice of the Second Departnent. The “Ml | en
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COW TTEE ON Cl VIL SERVI CE AND LABOR 9
Agreenent,” as it came to be known, essentially
restored the first two of the provisions that DOE
had sought to exclude fromtheir request for bids,
RFB.

The EPPs that were included in DOE s
bus contract as a result of the Ml len Agreenent
established two “industry-w de Master Seniority
Lists,” one list for drivers, mechanics and
di spatchers and the second |ist for
chaperones/escorts. |f any enpl oyee becane
unenpl oyed because her enployer lost its contract
with DOE, then the enployee’'s nane woul d be listed
on the appropriate Master List ranked by his or her
seniority. Bus conpanies seeking to hire were
required to hire their enployees fromthese
seniority Ilists.

For the next 33 years, with few
exceptions, DCE negoti ated extensions of bus
contracts or school bus contracts rather than
i ssuing requests for bid. 1In 2006, responsibility
for school bus contracts for pre-Kindergarten, Pre-
K, and Early Devel opnent, ElI, students were
transferred to DOE fromthe NYC Departnent of

Transportation, DOT. After initially exercising
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COW TTEE ON Cl VIL SERVI CE AND LABOR 10
this option... excuse nme, after initially
exerci sing options to renew and extend those
contracts for alimted period, the DOE in 2008
decided to bid out the Pre-K/El contracts. DOE
bids for Pre-K/El transportation services included
EPPs, drawing a challenge froma group of schoo
bus conpanies. The conpani es al l eged that the EPPs
were anti-conpetitive and violated state public
contracting laws. The trial court agreed and its
ruling was upheld by the First Departnent and the
New York Court of Appeals in 2001 in L& Bus Corp
versus NYC Departnent of Education 17 NY.3d 149.

Eval uating the EPPs in the 2011 ruling,
the Court of Appeals held that because of the
potential for anti-conpetitive consequences, the
EPPs warrant a nore stringent review than the usua
“rational basis” standard applied to nost
gover nnent deci sions regarding restrictions inposed
on bidders in public procurenent.

The Court of Appeals |ooked at DOE' s
justifications for the EPPs and found that they did
not satisfy the heightened scrutiny test. The
Court of Appeal s was specific about hei ghtened

scrutiny in L& “Consistent with the goal s of
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COW TTEE ON CIVIL SERVI CE AND LABOR 11
public bidding laws, we held in Matter of Gty
Council of Gty of New York versus Bl oonberg that
procedures having an anti-conpetitive effect on the
bi ddi ng process can be justified only by proof that
they are designed to save the public noney by
causing contracts to be perforned at snaller cost
or without disruption.” The State high court
ruling also applied only to perspective contract
awards. The decision did not invalidate or require
the renoval of EPPs in current DOE school
transportation contracts.

Foll owi ng the L&M rul i ng, DOE began a
process of bidding out all bus routes in a public
conpetitive bidding process. Wth the exception of
sonme relatively small procurenents in the 1980s and
1990s, this marked the first tine in 33 years that
the bus routes had bid out. Over the past two
years, all bus routes have been put out for a
public bidding process. There are currently 50
school age vendors with nine different union
affiliations.

The first routes put out for bid were
Pre-K routes, the contracts for which had not

previously included EPPs. 1In Septenber 2012, DOE
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COW TTEE ON Cl VIL SERVI CE AND LABOR 12
awar ded contracts to 18 conpanies to provide Pre-K
service. In Decenber of 2012, DCE issued a
solicitation for nore than 1,100 routes, which
served 22,500 students in Kindergarten through 12th
G ade who have disabilities and require speci al
transportation. The issuance of that solicitation,
which simlarly did not include EPPs, led to the
strike by Local 1181 and other unions. The strike
ended on February 15th, 2013 and cl asses resunmed on
February 20th, with all buses back in operation.
Utimtely, DOE awarded contracts to 16 conpanies
covering nore than 1,100 routes. These contracts
t ook effect Septenber 2013.

In April 2013, DCE issued a
solicitation covering 1,400 routes for school -aged
Speci al Education bus service. The Request for
Bids, RFB, did not include EPPs and contracts were
awarded to 16 conpanies to start Septenber 2014.

I n Novenber 2013, DOE issued an RFB to provide
school bus transportation for school -aged students
who recei ved Speci al Education bus service and
students who received General Education service and
other riders citywide. The RFB, which did not

EPPs, sought bids for 4,000 vehicles provide
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COW TTEE ON Cl VIL SERVI CE AND LABOR 13
servi ce beginning in the 2015-2016 school year,
setting a May 12th, 2014 due date for responses.
The RFB will result in nmultiple five-year
requi renent contracts.

Under these contracts, the nunber of
jobs for drivers and attendants remai ns the sane,
as total routes have not di m nished; however, DOE
is seeking additional data to further evaluate any
changes i npacting workers. The need for regular
procurenments should not hurt bus workers by
changi ng i npacting workers... the need for regul ar
procurenment should not hurt bus workers by becom ng
a “race to the bottom” in which price differences
bet ween conpani es are driven nore by declining
wages than by managenent practices, training and
capital investnent. |In order to strongly... I’'m
sorry, excuse ne. |In addition to strongly
supporting the rights of bus drivers and attendants
to unionize and bargain in good faith with our bus
contractors, DOE seeks to safeguard the security of
bus drivers and attendants.

In Iight of the arrival of the new
adm ni stration DOE, with support from ot her

agencies, is currently reviewi ng the benefits and
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COW TTEE ON Cl VIL SERVI CE AND LABOR 14
dr awbacks of the process begun in 2011 and vari ous
options to proceed. W are using these criteria
(safety of DCE students and quality of service,
wor ker protections and fairness and fiscal
responsibility and sustainability) to reviewthe
current conditions and consider directions for the
future. DOE |ooks forward to sharing its findings
and plans on inproving bus service for all students
based on the aforenentioned criteria in the com ng
nont hs.

CHAI RPERSON M LLER:  So obvi ously, the
Departnment of Education is not here for questions,
but | thank themfor submtting their testinony and
that will be available and we’'ll be able to discuss
it wwth themin the future.

Sol'dlike to first bring... to cal
the first panel and that is a short panel. | think
| see M. Janes Parrott of the Fiscal Policy
Institute. 1s he avail abl e?

[ Pause]

CHAI RPERSON M LLER:  Good norning, Dr.
Parrott.

DR. PARROTT: Good afternoon to you.
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COW TTEE ON Cl VIL SERVI CE AND LABOR

CHAI RPERSON M LLER:  Good aft ernoon.
Thank you so nuch for com ng out and then..

[ crosstal k]

DR. PARROTT: Sure.

[ crosstal k]

CHAI PERSON M LLER  Shari ng your
i nsi ght and knowl edge on this matter and you can
begin by identifying yourself and go ahead.

DR. PARROIT: Good afternoon. Janes
Parrott is my nane. |1’mthe Deputy Director and
Chi ef Economi st of the Fiscal Policy Institute.
Good afternoon, M. Chair, nmenbers of the
comm ttee, Public Advocate. Thank you for the
opportunity to testify this afternoon

Certainly one of the City' s biggest
chal | enges is providing a sufficient nunber of
decent paying jobs to enable its citizens to

provide for their famlies and offer hope of a

15

better life for their children. The Cty has many

ways that it can affect the availability of good
paying jobs in New York CGty. One of the nost

inportant is to use its contracting authority to
better the wages and worki ng conditions of |ower

wage wor kers providing valuable city services.

A
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COW TTEE ON Cl VIL SERVI CE AND LABOR 16
significant share of the City's $74 billion annua
operati ng budget goes to purchase $11 billion in

services froma mx of for-profit and not-for
profit providers. The City spends $1.2 billion
annual ly on contracts with not-for-profit
conpanies... with for-profit companies to provide
school bus transportation services. This is a
vital city funded service that involves
transporting predom nately young New York City
school children, including about a third of whom
have special needs. You will hear from parents
this afternoon just how inportant and essential it
is to safe and reliable school bus transportation.
Unfortunately, the school bus sector is
in chaos today. Many bus routes are changi ng hands
and seasoned workers are being shown the door. A
maj or bus conpany, Atlantic Bus, with a quarter of
all bus routes is bankrupt and out of busi ness.
Ot her conpanies scurried to take over Atlantic’s
routes in the mddle of the school year. For now,
since many of the conpanies that took over
Atlantic’'s routes are still under the job security
provision, they hired former Atlantic enpl oyees off

of the Seniority List. However, this won't be the
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COW TTEE ON Cl VIL SERVI CE AND LABOR 17
case for long unless the job security provision is
reinstated in all school bus contracts. As nore
routes conme under new contracts w thout job
security, a downward spiral will be set in notion
The livelihoods of |ong-time school bus workers
will be pulled out fromunder them The wages and
benefits for the remaining workers will be
subjected to unrel enti ng downward pressure as a
di sastrous race to the bottom has been set in
notion. This is starting to happen and will soon
accel erate. Many nore bus routes will change hands
in Septenber as the city continues their rebidding
process. More conpanies will go out of business
and the di spl acenent of the experienced workforce
will intensify. Drivers, bus matrons, nechanics
with years of experience will be thrown out of work
and wi Il have a very difficult time finding another
j ob that pays conparabl e wages and benefits. The
race to the bottomw ||l accelerate as this chaos
conti nues.

Wiy is this chaos happening? There's a
simpl e answer and yet, it’s in inconprehensible
answer. The New York City school bus systemis in

chaos because the Bl oonberg Adm nistration set out
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COW TTEE ON CIVIL SERVI CE AND LABOR 18
to destroy a job security systemfor nodestly paid
bus drivers and matrons that had been in place for
35 years. It is inconprehensible though because
the resulting chaos and the eventual deci mation of
wage and benefit standards for this workforce was
entirely predictable. Wy would a Mayor of New
York City and the Chancellor of the Cty school
systemwant to inflict that result on a stable,
noderately paid unioni zed workforce that is heavily
conpri sed of persons of color and 60 percent
femal e? Wy woul d a Mayor want to know ngly
unsettle the delivery of an essential public
service transporting 150,000 school children every
day? Good question. The prior Mayor’s quest to
end the job security provision, known as the
Enpl oyee Protection Provision, precipitated a nonth
| ong strike by over 8,000 school bus drivers and
matrons a little over a year ago. Under the EPP,
as you’ ve heard, the Departnment of Education is
required to maintain a Master Seniority List of
drivers, escorts and nmechanics. School bus
conpani es that provide new routes or take over
exi sting bus routes nust hire fromthis list in

order of seniority and mai ntain workers’ wages and
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COW TTEE ON Cl VIL SERVI CE AND LABOR 19
benefits. Al of that is on the verge of
di sappearing. The Mayor said he wanted to renopve
the job security provision to save noney. Wile
the City spends well over $1 billion on pupi
transportation, the increased costs in recent years
are mainly the result of the increased bus services
required by the Departnent of Education, not
rapidly rising wages or benefits received by union
workers. In ny witten testinony there’s a further
di scussion of what’'s driving the increased nunber
of bus routes and hence, the overall cost of
provi di ng pupil transportation.

In striking, the Amal gamated Transit

Union, and you' |l hear fromthe Union President in
a mnute, was not seeking to thwart conpetition
anong bus conpanies. Rather, the workers struck
seeking to avert a race to the bottomin wages and
wor ki ng conditions. There are endl ess exanpl es
where a race to the bottomin |abor practices is
acconpani ed by deterioration in the quality of
services, and in this case, that nmeans the safety
of school children. Everything we know about the
econony indicates that | ow wages are no bargain.

Wrkers are not like the goods on a shelf in a 99
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COW TTEE ON CIVIL SERVI CE AND LABOR 20
cent store. As the New York State Constitution
affirms in Article 1, “The | abor of human beings is
not a comodity nor an article of commerce and
shall never be so considered or construed.”

Last spring, the Bl oonberg
Adm nistration rebid the first batch of school bus
contracts without the EPP for services that
comrenced in Septenber 2013. The second batch of
bus route contracts w thout the EPP was put out for
bid and awarded to the end of |ast year for
services to begin this com ng Septenber and the
third and | argest batch of bus route contracts is
being rebid right now for bus services to start in
Sept enber 2015.

The chaos in the school bus system and
degradati on of the workforce described earlier is
the result of stripping out worker job security
provisions. Local 1181 nenber school bus workers
earn noderate wages with enpl oyer provided health
i nsurance and a pension plan. Bus drivers average
about $38,000 annually; matrons average a little
over $20,000 annually. Wen these workers |ose the
job security that has long stabilized the school

bus system hourly wages are at |east one-third
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COW TTEE ON Cl VIL SERVI CE AND LABOR 21
| ess than the union average, approxi mately $15 an
hour for drivers and $10 for matrons.

Uni oni zed school bus jobs are very
inportant to the city’s | owincome comrunities of
color. 80 percent of the workers are people of
color with Haitians conprising 40 percent,

Hi spani cs about 30 percent and African Americans
roughly 10 percent. Because wonen are about 40
percent of bus drivers and 95 percent of natrons,

t hey hol d approxi mtely 60 percent of the unionized
school bus jobs. A little over 40 percent of Loca
1181 nmenbers living in the city reside in Brooklyn,
22 percent in Queens, 20 percent in the Bronx, 10
percent in Staten Island and about six percent in
Manhattan. Most school bus workers do not have a
col | ege education. Striking school bus workers al
have. .. unioni zed school bus workers all have

enpl oyer provided health insurance. |If they did
not have a union, chances are they woul d be

uni nsured or be covered by Medi caid.

The damage w ought by the Bl oonberg
Adm nistration in elimnating the EPP is reversible
and should be reversed as quickly as possible. The

Cty can rewite the RFP for the third batch of
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COW TTEE ON Cl VIL SERVI CE AND LABOR 22
school bus contracts. Also, the Cty has the right
under the contracts already in effect to termnate
them for cause or with notice. It should reinstate
the EPP into all school bus contracts and urge the
reinstatenent of the long-tine bus drivers and
mat rons who have been di spl aced.

Mayor de Bl asio has nmade it clear that
he is determned to do what he can to lift the
wages of | ow wage workers. Under his | eadership,
the Gty should set an exanple for the private
sector in using its extensive contracting power to
lift wages for tens of thousands of | ow wage
wor kers providing services under city contract,

i ncl udi ng school bus workers.

Failure to act quickly to end the chaos
in the school bus systemw Il only result in |ess
econom ¢ security, |ess consuner spendi ng power,
| ess stable communities and a weaker tax base. The
Cty budget will be worse off in both the short run
and the long run. The pronmise of New York City
wll suffer. | hope the Council will work with the
Mayor to restore the job security systemthat has
wel | served New York City school bus workers and

our school children. The school system faces many
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COW TTEE ON CIVIL SERVI CE AND LABOR 23
chal | engers, many pressing chall enges. Providing
safe and reliable student transportation doesn’'t
need to be one of those challenges. W know how to
provide that. W need to return to the systemthat
exi sted in place before Mayor Bl oonberg set about
to destroy that, producing the chaos we see today.
Thank you for the opportunity to testify.

CHAI RPERSON M LLER:  Thank you so nuch,
Dr. Parrott. [applause] So normally what happens
is everybody lines up to ask questions, but when
Dr. Parrott shows up, he’s kind of answered al

those, and I’mgoing to actually just take a point

of privilege... [background voice] Ckay, |’msorry.
And we do... and so before we nove any further, 1'd
like to... the Public Advocate has joi ned us,

Letitia James and Council Menber Danny Dromm  And

so | think Council Menber Rosenthal, Chair of

Contracts. |’msure she has a few questions.
COUNCI L MEMBER ROSENTHAL: | really
appreciate you're having this hearing today. It’s

great to see everyone here and | really appreciate
it. | was just tweeting out and really appreciate
the way that you articulate what’'s happened wi th

this unfortunate Bl oonberg policy. Do you... are
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you satisfied and maybe you just had a minute to
hear this...

DR. PARROTT: [interposing] Yeah.

COUNCI L MEMBER ROSENTHAL: M. Parrott,
but are you satisfied with what Deputy Chancell or
Gimmhas put forth? |If you ook at the |ast two
par agr aphs. . .

DR. PARROTT: [interposing] Yeah.

COUNCI L MEMBER ROSENTHAL: O her
testinony, I'mwondering if you re satisfied with
the way that the DOE is thinking about rewiting
their RFP going forward by using the criteria of
the safety of DOE students; worker protection;
fiscal responsibility. Do you think that'|ll help
us get back to where we need to be?

DR. PARROTT: | think those are very
reasonabl e criteria.

COUNCI L MEMBER ROSENTHAL: Mm hm

DR. PARROTT: You know, they’'re very
broad. It covers a |lot of ground.

COUNCI L MEMBER ROSENTHAL: In the
par agr aph before she seens to say that they wll

keep us fromhaving a race to the bottom which is

24
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exactly the words you used and, in fact, what we' ve
seen by elimnating...

[ crosstal k]

DR. PARROIT: Right.

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: The EPP. |
agree with you. ..

[ crosstal k]

DR. PARROIT: Right.

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: It’s been a
race to the bottom

DR. PARROTIT: | think we should have a
race to undo the damage that’s been done...

COUNCI L MEMBER ROSENTHAL:

[i nterposing] Right.

DR. PARROTT: Because you know, as |
said, you could see it comng. W knew what the
result would be. There are no surprises there and
| woul d hope that the new adm nistration would take
this up quickly and I’m sure that the Council wll
hel p them ..

COUNCI L MEMBER ROSENTHAL:

[i nterposing] Mmhm
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DR. PARROTT: Sort through any thorny
i ssues that arise, but it seens |ike action is
needed right now. ..

COUNCI L MEMBER ROSENTHAL:

[i nterposing] Mmhm

DR. PARROTT: To stop the third round
of contracts. It’s only fair to the school bus
conpanies that are trying to put together their
proposals, their bids on that to I et them know
right away that the ternms of the contract are going
to change and they’'re going to revert to you know,
sonet hing |ike what existed before.

COUNCI L MEMBER ROSENTHAL: And so coul d
you froma financial standpoint, can you | ook at
the OTP budget and see has the anpbunt of noney that
t he Departnment of Education devoted to pupi
transportati on decreased over the last three fisca
years? Can you adjust for the nunber of pupils?

DR PARROTT: Yeah.

COUNCI L MEMBER ROSENTHAL: Do you see
it specifically with the Special Ed kids?

DR. PARROTT: Well, | thought that you

know, one of the council menbers m ght ask just
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that question, but I didn't ook at all of that,
but I did | ook just...

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: Ri ght.

[ crosstal k]

DR. PARROIT: Last night at what the
Fi scal 2014 allocation for the Special Ed student
transportation and the CGeneral student
transportation and. ..

[ crosstal k]

COUNCI L MEMBER ROSENTHAL:  Yep

[ crosstal k]

DR. PARROIT: Conpared that with the
proposal for Fiscal ’15.

COUNCI L MEMBER ROSENTHAL:  Yep

DR. PARROTT: The nunbers went up a
little bit.

COUNCI L MEMBER ROSENTHAL: Ckay.

DR PARROIT: You know, | didn't have
t he nunbers on the capacity or the vol unme of
students transported or the nunber of routes, but
it did look like it would go up. To the extent
that the Bl oonberg Adm nistration clained that it

woul d save you know, considerable suns of nobney as

27
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a result of this, you certainly don’'t see that in
t he budget at this point and of course, | always
t hought that those clains as to possible savings
were illusory. It was in this very roomthat we...
there was a hearing in the mddle of the strike in
February of last year and it was painful to listen
to the Chancellor at the tinme hem and haw and gi ve
not very credi bl e responses to questions about what
the inpact on cost woul d be.

COUNCI L MEMBER ROSENTHAL:

[interposing] Well and to that point...

DR. PARROTT: [interposing] And frankly,
and so if | could just...

[ crosstal k]

COUNCI L MEMBER ROSENTHAL:  Thank you

[ crosstal k]

DR. PARROIT: Say one further thing, he
said it really wasn’t the concern of the Cty what
the effect on the workers was.

COUNCI L MEMBER ROSENTHAL:  Yes.

DR. PARROTT: Alright, you recall that.

COUNCI L MEMBER ROSENTHAL: So and for
that... I'"mglad you brought that up and it’s for

that reason that I’'mreally sorry the Deputy
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Chancellor is not here today to take the questions
that we m ght have about what had happened in the
past and what her ideas are, just given that...

DR. PARROIT: [interposing] R ght.

COUNCI L MEMBER ROSENTHAL: She was in
the past adm nistration and is here now, I would
| ove to hear her answer to that question. D d
savings occur? D d they plan for savings to occur?
Did they occur? Wat have they...

[ crosstal k]

DR. PARROTT: Right.

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: Done for the
budget going forward? Wat are they contenpl ating?
It’s very discouraging that she wouldn’t be here; |
just want to be clear about that to answer those
ki nd of questions.

DR. PARROTT: Mm hm

COUNCI L MEMBER ROSENTHAL:  Thank you
"1l come back.

CHAI RPERSON M LLER:  Thank you, Counci
Menber Rosenthal. Council Menber Eugene.

COUNCI L MEMBER EUGENE: Thank you very

much, M. Chair and let nme say that is unfortunate
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that the Departnent of Education is not here
because | don't cone for you, but | come with the
hope that they would be here and | would have to
ask themyou know, ny questions. But it is
unfortunate to see that in New York City, the good
City of New York, people who have dedicated their
life, many years of their |ife serving our children
you know, people who have been worki ng and they
know what they have been doing. Many of them what
they know is getting the children; driving the
children fromhone to school and back you know,
from school to hone and but unfortunately, | think
this is a social justice issue. People who have
been working hard with the hope that they will get
to a point they will have the security in their job
and now we took it away w thout any consideration
and | have been in the forefront of the fight wth
you fighting and protesting and people went to ny
office every single day. They are losing their
houses; they cannot pay their bills; they cannot
sustain their famlies. This is not... that
shoul dn’t happen in New York City. That shoul dn’t
happen in New York City, but unfortunately, we get

to a point then that you know, it is a reality, a
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sad reality, shocking reality, but | hope that we
can continue you know, to struggle, to fight to get
this job security of the EEP back because that is
very... they worked for it. They paid their due
and | think that is very... you know, | don’t think
that you know, that should be taken away fromthem
But let ne just ask for one question because |
am.. you know, | amvery di sappointed that the
Departnment of Education isn’'t here, but let ne ask
a question. In your testinony, | nean as a... you
said that in this paragraph... you said that
unfortunately the school bus sectors is even in
chaos today. This is...

DR. PARROIT: [interposing] R ght.

COUNCI L MEMBER EUGENE: What you... as
nore routes cone under new contracts w thout job
security... nowlet ne read to there... you said
that nore conpanies will go out of business and the
di spl acenent of experienced workforce will
intensify. W know that the drivers and the
mat rons, they know what they have been doing. They
| ove doing that, but you know, putting new people

wi t hout experience in sonmething Iike that, could
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you tell... you know, give us sone detail and talk
about the inpact that will have...

DR. PARROIT: [interposing] R ght.

COUNCI L MEMBER EUGENE: On the children
and also on the famly nenbers...

DR PARROTT: Well...

COUNCI L MEMBER EUGENE: When you renove
people wth..

[ crosstal k]

DR PARROIT: Right.

[ crosstal k]

COUNCI L MEMBER EUGENE: Experi ence,
peopl e who | ove. ..

DR. PARROTT: Yeah.

COUNCI L MEMBER EUGENE: | know certain
bus drivers and they know the children by nane.
They know t heir parents.

DR. PARROIT: Right.

COUNCI L MEMBER EUGENE: Every single
day for many years that’s what they have been
doing. Could you please you know, say sonething
about . . .

[ crosstal k]

DR PARROTT: Yeah.
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[ crosstal k]
COUNCI L MEMBER EUGENE: The i npact of

this situation on the famlies and al so on the

chil dren?

DR PARROIT: That’'s the crux of the
issue | think. Thank you for the question. [If |
may, though, | think | would defer on answering

that. You re going to hear from President
Cordiello of Local 1180, and |I'’m sure he'll have
some of his bus drivers and matrons al so testify.
| think you'll also hear from sone parents who can
speak personally to your questions, so | think
woul d hold off and | et themrespond on that.

COUNCI L MEMBER EUGENE: Alright, thank
you. | wll wait.

DR. PARROTT: Alright.

COUNCI L MEMBER EUGENE: Thank you very
much. Thank you, M. Chair.

CHAI RPERSON M LLER: We’'re going to
take a question fromthe Public Advocate.

PUBLI C ADVOCATE JAMES: First let ne
t hank you for your testinony. Just two quick
seconds, and | thank the Chair for his indul gence,

as well as the nenbers of the Gty Council. 1In the
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testinony that was provided by the Departnent of
Educati on, which was the subject of much discussion
at the last hearing that we held with the former
Chancel | or, on page two of the testinony, it
clearly states that the decision of the Court of
Appeal s did not invalidate... did not invalidate or
require the renoval of EPPs in the current DOE
school transportation contracts. Let nme say that
agai n; that the decision did not invalidate or
require the renoval of EPPs in current DCE schoo
transportation contracts. This sort of validates
ny position at the |last hearing, where | confronted
the fornmer Chancellor, who had a different
interpretation..

DR. PARROTT: [interposing] R ght.

PUBLI C ADVOCATE JAMES: O the Court of
Appeal s decision and |'mreally glad that the
Department of Education; that the Deputy
Chancel l or, Kathleen Grimm basically confirmed ny
interpretation of that decision; that again, that
it did not invalidate or require the renoval of
EPPs and that the renoval of EPPs was done by the
previous adm ni strati on because they basically

wanted to engage in union busting. There s just no
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way to get around that and so despite what the
Chancel l or said on the record; despite the conments
of the Mayor and others, clearly there was no
reason to renove it and so do you agree that it’s
ny understanding that the last... on February 11th
at the Panel of Policy Education where they voted
on contracts that had EPP on February 11th, the
rest of the contracts that did not have EPP were
tabl ed; that clearly the Departnment of Education
coul d reconvene the Panel of Policy Education and
revote to keep; to maintain EPP in those renaining
contracts? Do you believe in that position?

DR. PARROTT: Yes.

PUBLI C ADVOCATE JAMES:. (kay, great and
you indicated that, and this is sonething that |’ve
been focusing on, the fem nization of poverty, and
you indicated and | did not have the stats and |
want to thank you for that; that 40 percent of the
drivers are wonen, 90 percent of the matrons are
wonen. . .

DR. PARROTT: [interposing] Yes, 95
percent .

PUBLI C ADVOCCATE JAMES:. 95 percent are

wonen and that nost of the wonen are wonen of
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color. So if in... so EPP is a formof job
security; job protection and clearly this would
assi st these wonen in maintaining their status and
lifting themout of poverty. Do you agree with
t hat ?

DR. PARROTT: Absolutely.

PUBLI C ADVOCATE JAMES:. So clearly that
is why | amhere, M. Chair, and that is why I’'m
here to support EPP and support these workers or
support the | abor novenent because | recognize and
|’ ve recogni zed for a very long time that job
security and noving into the mddle class is
inextricably tied to the | abor novenent, and so |
fully support this effort and I will urge the Myor
of the Gty of New York, as he reviews these
contracts, to ensure that all contracts going
forward have EPP from now until forever. Thank
you.

CHAI RPERSON M LLER:  Thank you, ma’ am
Publ i c Advocate and... [appl ause] thank you for
your | eadership on this issue. OGbviously this is
sonething that | sort of inherited, but didn't

inherit, but if not for your |eadership we wouldn’'t
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be here today, so I thank you for that. W’Il now
hear from Council Menber Dronm

COUNCI L MEMBER DROVM Wl |, thank you
Chair MIler and Public Advocate for your
statenents as well. I, too, renenber those
heari ngs when we were here. | renenber the
heari ngs | ast January | believe it was when the
strike first occurred. | renenber being on the
picket line with the workers on numerous occasi ons
and the heart wenching stories that | heard of the
suffering that famlies had to endure because they
were out on strike for a just cause. | amvery
interested in this hearing today and |I'’m al so very
di sappointed that the Departnent of Education did
not show up. | amgoing to pursue this further, as
the Chair of the Committee on Education, because
this is also an education issue and | will tell you
that if they did not conme today to answer the
guestions here, they will cone to the Education
Conmittee hearing and they will have to answer the
questions at that hearing as well. This is an
i ssue of fairness. This is an issue that is
inportant to all New Yorkers. | also consider it

to have been an issue of union busting and it was
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an attenpt to destroy that union and | have to tel
you after we were not told whole truths, which
occurred at the initial hearings when the strike
was going on; | wouldn't say lies, but 1'Il say not
the whole truth in ternms of whether or not EPPs
were legal or not. Forner Chair of the Education
Comm ttee, Robert Jackson, took to swearing in al
of his witnesses to nmake sure that fromthere on
all of the people who appeared before the Education
Conmittee were telling the truth. |1 have continued
that tradition because of what happened during that
hearing and we will nake sure that we get to the
bottom of exactly what went on. Thank you very
much.

CHAI RPERSON M LLER:  Thank you, Chair
Dromm W' Il now hear from Council Menber Cornegy.

COUNCI L MEMBER CORNEGY: Good
af t er noon.

DR PARROIT: Good afternoon.

COUNCI L MEMBER CORNEGY: So this is one
of those rare occasions when | get to, although I'm
a council person, really speak as a parent, as a
parent of a child with an EP who is now 17 and has

accessed the bus systemand it has been a
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trenendous asset for nyself and ny famly. That
has been the first line of defense for infornmation
about ny child and other children. It also has...
so what we’ve seen... you spoke about the chaos.
What that |ooks like to famlies is trenendous
i nconsistency with... and it causes unheal t hy
conditions for our children, especially the | east
of our children, who have disabilities. So you
know, I stand firmly with you on this, but | just
really feel like as a parent and | know we’'re goi ng
to hear from other parents and ot her advocat es.
It’s just ny opportunity to lend ny voice as not
only a council nenber, but as a parent, who for the
| ast decade and a half has watched this uncertainty
and those types of things happen and what it does
to afamly and nore inportantly, to our children
So | know that...

DR. PARROTT: [interposing] R ght.

COUNCI L MEMBER CORNEGY: A |lot of the
conversation today has been about what it does to
famlies and workers, but really the trickle-down
effect to our children is incredible.

DR. PARROIT: Right.
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CHAI RPERSON M LLER:  Thank you,
Counci | man Cornegy, for your statenment and we're
going to go back to Council Menber Rosenthal before
we wap up with Dr. Parrott.

COUNCI L MEMBER ROSENTHAL: Alright, so
Dr. Parrott? | didn't realize that. O course you
are. So along those lines, could we use this
opportunity to ask you if the Departnent of
Education were here and if they were to nmake this
information transparent and we coul d see what they
are anticipating and what’'s in their budget for the
bus contracts, what data would you want themto
share with the public? Wuld you... do you know
are they... in their contracts do they have
antici pated dollar anobunts for paynents per student
per route?

DR. PARROTT: NMm hm

COUNCI L MEMBER ROSENTHAL: What woul d
you like to... what do you..

[ crosstal k]

DR. PARROTT: Well...

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: Thi nk t hey

shoul d be. ..
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[ crosstal k]

DR. PARROTT: Really...

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: Looki ng at
and what questions could we have on our list of
guestions for the Departnent of Education, given
that they' ' re not here, so they could cone back to
us and perhaps Council Menber Dronmi s hearing?
What . . .

[ crosstal k]

DR, PARROTT: NMm hm

[ crosstal k]

COUNCI L MEMBER ROSENTHAL:  What shoul d
we be asking themto bring to us?

DR. PARROTT: | think the first thing |
woul d ask themis what is the status of review ng
the bids or of the current round of... the current
bid that is out. What have they been telling the
perspective bidders about what they’ re going to be
responsible for? Are they anticipating that
they’'re going to let contracts without the EPP in
then? And then | guess | would want to pursue that
and then try and get a decision fromCity Hall as

qgui ckly as possible to put that process on hold and
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to reverse that process and start to approach the
i mportant school bus contracts with the criteria in
m nd that the Departnent has stated. But to your
question on what data you would want to | ook at, |
think the sort of things that you suggested nake a
| ot of sense. Wiat’'s the total budget for the new
round of contracts that they're going to be
review ng? How do they... what are the conponents
of the costs that go into that? You know, |’ m not
sure of the details of that nyself, so it could be
you know, a question of what they re expecting the
bi dders to have in terns of their |abor costs and
are they providing benefits to their workers and
are these workers going to be covered by the
pension plan that’s in place for nost of these
wor kers and so on.

COUNCI L MEMBER ROSENTHAL: Would it be
hel pful and do you think they have the data, right,
to... for their expectations of the nunber of
workers at different |evels of seniority, for
example? So if we could look at... if they... in
their dollar amounts and when they conme to their
expectation of what the cost will be of their

contract, they nust be assuming a certain
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percent age of workers who are at different |evels
of seniority. So if their expectation is...

[ crosstal k]

DR. PARROIT: Right.

COUNCI L MEMBER ROSENTHAL: That you
know, over half, 75 percent, 80 percent of the
workers are at different |evels at higher
seniority, the budget would be at a different
anount, right, than if it were that a | ower
percentage of the workers were first tine workers
or at higher percentages...

DR. PARROTT: [interposing] Yeah.

COUNCI L MEMBER ROSENTHAL: O
seniority.

DR. PARROTT: Yeah, fortunately...

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: But there
shoul d be a. ..

[ crosstal k]

DR. PARROTT: Right.

[ crosat al k]

COUNCI L MEMBER ROSENTHAL: Trail. |
mean when | worked at OWVB..

[ crosstal k]
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DR PARROTT: Yeah.

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: We woul d
have a trail to what that final...

[ crosstal k]

DR, PARROTT: Right.

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: Dol | ar
anmount was.

DR PARROIT: So for the bids that are
in process right now, these are for services that
start in Septenber of 2015.

COUNCI L MEMBER ROSENTHAL: Ri ght.

DR. PARROTT: There is anple tinme to
adjust the city budget if they’'re not allow ng for
sufficient resources to accommodate the workforce
that all of us would like to see engaged in
provi di ng those services. Wrkers that have the
seniority now that are covered by union contract or
covered by enpl oyer provided health insurance and
the pension plan and so on, so again, | think the
critical thing is to get themto put the current
process on hold, get a decision to do it the right

way and then once they' re taking care of that, then
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to figure out what they can do about the two prior
rounds of contracts.

COUNCI L MEMBER ROSENTHAL: So from a
Fiscal Policy Institute standpoint, right, we
should be able to... if we want to see a budget and
if we want to see... if we want to see a budget
that reflects Mayor de Blasio's belief of trying to
address incone inequality, we should be able to see
in his new budget that he' s addressing incomne
inequality in this particular area by making sure
that workers with seniority who are being paid a
wage that one can live on better...

[ crosstal k]

DR. PARROIT: Right.

[ crosstal k]

COUNCI L MEMBER ROSENTHAL: Than a
starting salary, that that would be reflected in
hi s budget, right?

DR PARROIT: Yeah, |I’mnot sure
exactly how they’'re contenpl ating showi ng that, but
| guess | was encouraged to see in the Mayor’'s
presentation on the Prelimnary Budget that there
was a chart in there on incone inequality that was

not unlike charts that we’'ve had in our
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presentations on the city budget in recent years,
so it’s clear that that’s part of the broader
criteria that the Mayor brings to the table in
ternms of nmaki ng budget decisions, so you're
absolutely right, so let’s translate that into you
know, the $11 billion total of...

COUNCI L MEMBER ROSENTHAL:
[interposing] That’s right.

DR. PARROIT: Contracted services in
New York City and let’s | ook at each of those areas
and see what are the wages and benefits of workers
who were basically indirect city enpl oyees.

COUNCI L MEMBER ROSENTHAL: Thank you

DR. PARROTT: Yeah.

CHAI RPERSON M LLER: kay, thank you so
much, Dr. Parrott, for your testinony.

DR. PARROTIT: Thank you

CHAI RPERSON M LLER:  And t hank you for
com ng out today. So okay. [background voi ces]
Okay. The next panel will be from 1181, President
M chael Cordiello; Jean Raynond Malile.
[ background voi ce] And okay, whoever you’ ve got
there can identify thensel ves when they get up

here. [background voi ces]
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[ Pause]

CHAI RPERSON M LLER:  Presi dent
Cordiello, you can begin when you are ready. Just
identify yourself and I would ask the same from al
ot her speakers, please, before you speak.

PRESI DENT CORDI ELLO.  Thank you. Good
afternoon, Chairman M|l er and nenbers of the
conm ttee and Public Advocate Letitia Janes for
attending. 1’'d like to thank you for holding this
i nportant hearing and for the opportunity to
testify before youu M nane is Mchael Cordiello.
| amthe President of Local 1181 of the Amal gamated
Transit Union. Local 1181 is the second | argest
| ocal affiliated with the Amal gamated Transit
Uni on, an international union whose president is
New York’s City’'s own Larry Hanl ey.

Bef ore forner Mayor Bl oonberg began his
radi cal ideol ogical assault on the hardworking,
dedi cat ed, experienced nmen and wormen who safely
transported our city’s school children for decades,
as well as on this union, Local 1181 represented
15, 000 nmenbers in the school bus transportation
i ndustry, sonme 9,000 of whom sone 75 to 85 percent

of the industry worked in the K through 12 school
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bus industry, which al so included Special Education
transportation. As a result of his actions, we
have already | ost 2,000 nenbers, alnost all of whom
wor ked wi th our nost vul nerable children, those
wi th special needs who have lost their jobs. Those
wor kers made only nodest wages and benefits, but
that was evidently too nuch for M chael Bl oonberg,
and unless his radical actions, many of which were
taken at the very end of his termin a flagrant
attenpt to bind the hands of his successor are
reversed, we will lose at |east 2,500 nore
experi enced and dedi cated drivers and matrons in
June and another 3,000 to 4,000 next June. And I
want to add just for one nonent that warning
letters are already being sent to about 22,000 of
our menbers. |If that happens, Local 1181 will have
| ost nore than half its total nenbership and at
that point, the stable, safe, efficient and cost-
effective systemin place for over 30 years wl|
have been denolished, replaced by a new,

i nexperi enced non-uni on providers hiring new,
i nexperienced drivers and matrons at poverty | evel
wages and with minimal to no benefits. And at that

point, in this industry, the “Tale of Two Cities”
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our Mayor so eloquently and passionately denounced
in his successful canpaign will have been achi eved.
We nust not |et that happen, not on this Mayor’s
wat ch.

We sit here today, sone 15 nonths after
Mayor Bl oonberg first announced his decision to
el i mnate decades ol d Enpl oyee Protection
Provi si ons, known as the EPPs, from school bus
contracts. As | think nost of you know, the EPPs
sinmply provided that workers in the school bus
i ndustry who | ose their jobs through no fault of
their own; for exanple, when a conpany | oses work,
| eaves the industry or the Departnent of Education
noves the work, are placed on a Master Senior List
based on their tenure in the industry. Wen jobs
becone avail able, [chine] enployees on that list...
t hank you. Wen jobs becone avail abl e, enpl oyees
on that list, if there are any, are hired for that
job in seniority order and bring with them wages
and benefits contribution |evels of their previous
job. The EPP and the Master Seniority List are
union neutral; that is, workers go on a Master List
in seniority order regardl ess of whether they are

nmenbers of Local 1181, another union or no union at
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all and take their wages and benefit level with
them whether union or not union. |If no one is on
the Master List, the enployer can hire new
enpl oyees from anywhere. This system put in place
when Local 1181, the City and the bus conpanies
signed a settlenent ending the last strike in 1979,
ensured | abor peace in the creation of a safe,
reliable, experienced workforce until Bl oonberg
decided to destabilize the industry via a union
busting assault on its workers in his last days in
of fice, and he has left a new Mayor to clean up his
nmess.

I n Decenber of 2012, the City deci ded
to bid a portion of its contracts with bus
providers without the EPPs in them |1'd like to
poi nt out that the contracts the Mayor selected for
bi dding were 1. Al conpanies with Local 1181
coll ective bargaining agreenents and 2. Al Specia
Ed contracts, covering those children in nost need
of experienced, caring drivers and matrons. |
think it’s inportant to renenber that the primary
rational e that the Mayor asserted for not including
the EPPs was that their inclusion would be illegal,

pursuant to a 2011 decision of the New York State
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Court of Appeals. That claim which was utterly
fal se, was one repeated by the forner Mayor and
former Chancell or continuously and it was one that
Local 1181 contested through legal opinion letters
submtted to Corporation Counsel by the union’s
attorneys, a copy which is attached to ny
testinony, through cormments nmade in the press and
t hrough testinony before this body. Unfortunately,
the fornmer Mayor and Chancel | or renmai ned resol ute
in their insistence on the illegalities of the
EPPs; that is, until they were sued by the current
school bus contractors subject to EPPs in their
exi sting contracts, who sought the renoval of these
alleged illegal provisions. It was only then that
the forner Mayor and Chancel |l or, represented by
Cor poration Counsel, changed their tune. In
response to that lawsuit, the Gty s |egal papers
referring to the very sane Court of Appeals
decision cited by the former Mayor as a reason for
elimnating the EPPs stated and | quote, that
“nowhere in the L&M deci sion did the Court of
Appeal s address whet her, nuch |ess hold that, the
i nclusion of the EPPs in any school bus contract is

per se unlawful .”
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Undeterred by the debunking of their
own attorneys of the principle defense for taking
an action that triggered the strike, the fornmer
Mayor and Chancel |l or then clainmed that conpetitive
bi ddi ng woul d result in cost savings, which was a
notivation for the decision to renove the EPPs, and
just like that the fornmer Mayor pivoted and
cynically conbined the bidding of contracts with
t he absence of the EPPs, alleging without a shred
of proof, that such bids saved noney. And he did
so without the slightest inquiry fromthe press or
opinion elite, who supposedly zeal ously and
objectively protected taxpayers’ interests.

At a City Council hearing |last year,
Chancel | or WAl cott was asked point blank if the
Cty had any proof that the EPPs cost noney. He
replied that the Gty had |ots of studies on the
subj ect. The union submtted a FOL request for
such studies. The City only response: a 1994
study comm ssioned by the Guliani Adm nistration
that actually found that the EPP system worked wel |
and recommended keeping it, which the Gulian

regi me did.
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It’s certainly possible that
conpetitive bidding can achi eve cost savings, but
even those clainms nmust be subject to at |east
m ni mal anal ysis; for exanple, |ooking at the cost
of hiring such providers and workers after work
actual ly comenced to see whether any all eged
savi ngs by bringing in cheaper enployers was | ost
over tinme by high turnover, bad performance, et
cetera. But conpetitive bidding can still be
undertaken while also including the EPPs in the
bids. Local 1181 has never opposed bidding, as
Il ong as the bids included the EPP, w thout which
there is no guarantee of stability, experience or
safety.

We shoul d renmenber that cost savings is
not a goal in and of itself, especially when we are
tal ki ng about the transportation of school
children. Wiile the public bidding aws require
that all contracts for public work be awarded to
t he | owest responsi bl e bidder, the public policy
goal of the statute is to obtain the best work at
the | owest possible price. Bloonberg only focused
on getting the work done on the cheap, not on

getting the best work. That approach may work for
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Wal mart or MDonal ds, but not for caring for our
school children on the streets of this city. It
can hardly be said that the Departnent of Education
is obtaining the best work by awardi ng contracts to
conmpani es that offer their enpl oyees subsi stence
| evel wages and bare m ni num health care coverage
only because of the mandates of the Affordable Care
Act and no pension benefits, who do not have the
prior experience of working in this industry.

As the title of today’ s oversight
hearing inplies, we are here to determ ne what
effect the decision to elimnate the EPPs has had
on the school bus industry, its workers, the city
school children and their parents and the taxpaying
public. In a wrd, it’s devastation. As nost of
you know, Local 1181 represents the |argest share
of the nore than 10,000 drivers and matrons and
mechanics in the New York City bus industry, who
have been transporting our children’s nost precious
cargo for nore than 60 years.

Just sone two years ago, the ranks of
Local 1181's nenbershi p nunbered approxi mately
15,000. As | nentioned in the begi nning of ny

remar ks, we lost 2,000 nenbers | ast June, since
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t heir conpani es were underbid by new | argely non-
uni on enpl oyers seeking to enter the industry for
work starting |ast Septenber, and stand to | ose
nore than 25 nore this June for work begi nni ng next
Sept enber and 4, 000 nore next June unless the bid
t hat Bl oonberg put out in his |ast days of office
for work, not even beginning ‘til Septenber 2015
and for which responses are due in My, is haulted
or rebid with the EPPs, all experienced, safe,
caring drivers and matrons we have represented for
decades unl ess Bl oonberg’s actions are reversed.
At that point, Local 1181 wll have gone from
representing 75 to 80 percent to zero, although of
course, we expect to organi ze new wor kers naki ng
poverty | evel wages and m ni mal benefits, who wll
no doubt seek to join a union, thereby decreasing
the |ikelihood of continued |abor unrest, and Mayor
Bl oonmberg wil|l have achi eved his goal of w ping out
all the gains bus drivers and matrons have achi eved
t hrough decades of hard won agreenents at the
bargai ning table. Those nearly 9,000 people wll
have | ost decent paying jobs. The average Local
1181 represented driver makes approxi mately 38, 000

per year; the average matron a bit nore than
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$20, 000 annual |y and while those are hardly
princely sunms, it has allowed themto live in our
great city; to raise their famlies here; to have
sufficient healthcare coverage and to have peace of
m nd that upon retirenent they would have the
dignity of a nodest pension. Wth the elimnation
of the EPPs, instead, if those people are | ucky
enough to obtain jobs in the school bus industry at
all, they will be earning considerably |ess noney;
t hey have lost the benefit of their enployer’s
contribution to a pension plan; they have suffered
a reduction to the quality of their healthcare
coverage and they no | onger have hope of enjoying
respectable retirenment after a lifetinme of service
in the industry. And one mght well ask why a non-
uni on enpl oyer woul d hire workers who have seen
their wages and benefits they achi eved by union
menber shi p sl ashed, and who woul d, no doubt,
agitate and be nost receptive to having a union in
t heir new workpl ace.

Thr oughout the decades, in which the
EPPs were included in the school bus contracts, the
rationale for their inclusion to guarantee safe,

reliable, experienced and a professional workforce
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that would transport New York Cty’'s schoo
children without interruption. For decades, the
EPP acconpl i shed exactly that and al so ensured
| abor peace in the industry. Since the renoval of
the EPPs in our school bus contracts, the industry
has seen an influx of new workers, desperate for
wor k, maki ng barely above poverty |evel wages, who
are entrusted twice daily with the safe
transportati on of school children.

As a result of the first school bus
transportation contract that was bid out for work
starting | ast Septenber, the DOE, according to its
proj ected savi ngs, expected to achieve $100 mllion
in savings over five years. This nunber is based
on a projected savings of $20 mllion the first
year, which it expects to recur each of the five
years of the contract. Indeed, in its departnental
estimate for Fiscal Year 2015 just rel eased | ast
nonth, the DOE continues fictitious savings inits
fundi ng summary. However, what cannot be seen from
the DOE' s departnent estimate is the total cost to
the city; not just to DOE of the elimnations of
the EPPs, nor is there any show ng that any noney

was saved by elimnating EPPs.
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Last week at a Prelimnary Budget
hearing of City Council Committee on Education, ny
col | eague and Local 1181 Political D rector Jimy
Hedge delivered testinony, a copy of which is
resubmtted for consideration by this commttee,
that outlined some of the overl ooked costs.
Additionally, at the end of 2013, our internationa
uni on, the Amal gamated Transit Union, conm ssioned
a study by PBI Associates, a copy of which also is
being submitted to the commttee for its
consi deration, to assess the full cost of
elimnation of the EPPs fromthe school bus
transportation contracts. | would like to briefly
sone of those costs.

The decision to elimnate EPPs forced
Local 1181 into a strike, which was anticipated by
the forner Mayor, and which was al so expected since
this very same turn of events occurred in 1979,
when attenpts were nade to elimnate the EPPs from
school bus contracts, the total cost of which is
still unknown. According to the Cty s own
i nconpl ete response to the union’s FO L request,
the strike cost the City over $21 nmillion, which

does not include the cost of police overtine, the
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full cost of reinbursenments to parents for
alternative transportation or the |legal fees
related to the ensuing litigation. As a result of
the bid, the |largest DOE school bus contractor,
Atlantic Express, decl ared bankruptcy and ceased
operations at the end of 2013, |eaving the DCE
W t hout a provider to continue service at the
begi nni ng of 2014. Another |arge experienced
contractor, Hoyt Transportation, suffered a simlar
fate. The substitute contractors, contracted by
the DOE to continue the work performed by Atlantic
Express, charged a 10 percent premiumon the price
of the contract that they assuned for a total of
approxi mately an additional $26 mllion. In
addition, the City has set aside an unspecified sum
to rei nmburse enpl oyers taking former Atlantic
wor kers off the Master Seniority List, since these
conpanies are still working under contracts with
the EPPs, for their portion of the tens of mllions
of dollars won by the union in tw costly
proceedi ngs before the NLRB and in federal court
| ast summer that found the bus conpani es obviously
encouraged by and follow ng in Bl oonberg’ s union

busting tactics, he had acted unlawfully in wal ki ng
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away fromthe bargaining table with the union and
i mposi ng draconi an wage and benefit cuts totaling
10 to 15 percent on the workers.

Since the City, as the NRLB has found,
acts in many respects as a joint enployer along
with the respective school bus contractors of Loca
1181, it is liable for any pension w thdrawal
liabilities arising fromthe w thdrawal of the
enpl oyer fromthe participation in the Local 1181
pension fund. If the current plan bidding process
conti nues unchanged, all Local 1181 contractors
wi |l be out of business and will have w t hdrawn
fromthe Local 1181 fund by the end of the third
bi dding cycle. Wile the EPPs existed, the Federa
Pensi on Benefit Guarantee Corporation, the PBGC,

i ssued an exenption fromcertain ER SA w t hdrawal
liability rules that woul d ot herwi se be applicable
to enpl oyers required to nmake contributions to the
1181 pension fund. Pursuant to the EPPs, an

enpl oyer taking a worker represented by Local 1181
continued to pay into Local 1181's fund, so there
woul d be a continuity of contribution and hence, no
wi thdrawal liability. The benefit fund would

remain stable. Wth no EPPs, there is no
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obligation for enployees w nning bids to pay
benefit contributions. As a result, the PBCC
exenmption is gone. Wthdrawal liability is now a
real issue, the benefit fund sustainably are in
jeopardy and will pursue actions agai nst the
enpl oyers and the City to collect that liability,
which, if Bloonberg’ s policies are not reverse,
could reach at least $265 million. At the nonent,
Hoyt’'s withdrawal liability is sonme $22 mllion and
Atlantic’s is approximately $87 million. The Loca
1181 fund has comenced action to recover those
funds fromthe enployers and the Gty. These costs
dwarf any m nute savings Bl oonberg ever even
cl ai med, not that he ever proved any of them from
bi ddi ng these contracts and renovi ng the EPP

Turnover costs related to the new
entrance into the industry nmaking | ow wages wth no
job security and no ability to nake a career out of
their jobs, are estimated to cost approximately $35
mllion, $49 million and $106 mllion in each 2013,
2014 and 215 respectively. Studies in many
i ndustries, nost not even involving such difficult
work as transporting children with many speci al

needs... with special needs, |I'msorry, through the
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New York City streets have docunented the cost
associ ated with | ow wage, high turnover workforce.
Wr kers di spl aced by the award of new contracts and
| oss of job protection guaranteed by the EPP wil |
rely on social services, the cost of which is borne
by other city and state agencies. Medical care for
these di spl aced workers is estimated to cost
approximately $4.7 mllion in 2013, $11.3 mllion
in 2014 and $25.3 million in 2015. Wrkers
conpensation for these displaced workers is
estimated to cost approximately $6.7 mllion in
2013, $16 nmillion in 2014 and $36 nmillion in 2015.
Food stanps for these displaced workers is
estimated to cost $3.1 million in 2013, $7.5
mllion in 2014 and $17 mllion in 2015.

Unenpl oynent benefits for these di splaced workers
is estimated to cost $42.9 million in 2013, $63.1
mllion in 2014 and $136.7 million in 2015.
Utimtely, between the actual suns expanded

al ready and continuing to rise as a result of the
elimnation of the EPPs and the suns that are
projected to be expendable during the course of the
current bidding plan, the City will have spent far

nore than the DOE al |l egedly saved.




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON CIVIL SERVI CE AND LABOR 63
As | ast year’s strike noved into its
fifth week, then Public Advocate de Bl asio, along
with other Denocratic candi dates for Mayor, signed
aletter commtting to Local 1181; a copy is
attached to ny testinony; that if elected, they
woul d “take effective attraction... action to
ensure that the inportant job security, wages and
benefits of your nmenbers are protected within the
bi ddi ng process, while at the sane tine, are
fiscally responsible for taxpayers.”
G ven the foregoing, it seens clear

that the only fiscally responsible thing to do, not
to nmention the nost managerially sound and norally
just, to stop the race to the bottomtriggered by
Bl oonberg’ s cynical, callous and irresponsible
actions is to put a stop to the bids that have gone
out, to reintroduce the EPPs to all school bus
transportation contracts and to undertake a study
of the school bus industry to determ ne how to
achi eve the best service for our city’'s children.
| ndeed, such action is sinply as pragmatic and
conservative and corrective approach to rebuild and
stabilize a system blown up by the radica

i deol ogy, union busting crusade engi neered by the
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Bl oonberg reginme. Thank you for bearing with that.

[ background voi ces, |aughter]

PRESI DENT CORDI ELLO:  You know, | awyers
don’t know how to cut it short, but they hel ped ne
work on this. W do...

[ crosstal k]

CHAI RPERSON M LLER: Do you... wll
t here be anyone el se..

PRESI DENT CORDI ELLG | would Iike...

[ crosstal k]

CHAI RPERSON M LLER: O is there
sonmeone el se here. ..

PRESI DENT CORDI ELLO.  The nenbers t hat
| have here...

[ crosstal k]

CHAI RPERSON M LLER: To be able to
answer questions as well?

PRESI DENT CORDI ELLO  To you know, tell
their little story and | think they Il be brief.
have a retiree, a driver that has been affected on
and off the job by the EPP and drivers and matrons
t hat have been out of work now because of the
elimnation, so we could start at this end.

Woul d. . .
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CHAI RPERSON M LLER:  We... get the
cl ock going again, okay, two mnutes and just do ne
a favor and just introduce yourself and..
EILEEN FINN: 1’1l do it in a nutshell.
[ crosstal k]

CHAI RPERSON M LLER:  Movi ng forward.

Don’t worry about it. |[It’'s fine.
EILEEN FINN: | thank you for hearing
us today. M nane is Eileen Finn. |I’mworking in

t he school bus industry for 16 years, 11 as a
matron and five as a driver. | love ny job to
death. | raised, as a single parent, two children.
My youngest son is now 19. He's been in Special Ed
since he was in third grade and he can’'t get a job
to support hinself; 1’msupporting him Since the
EPP is gone, I'’mout of work. | |ost ny apartnent
and | had to ask friends to take us in and it’s
just a travesty. |It’s just unbelievable. Mayor de
Bl asio has to put this EPP back in. W need our
jobs. | want to work. Thank you.

CHAI RPERSON M LLER:  Thank you so nuch.

THERESA CYRIL: Good afternoon, | adies
and gentlenmen. M nanme is Theresa Cyril. |I'ma

single nomand | have a special needs child.
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have been in the industry for 20 years... |’ m
sorry, 24 years, 20 years as a bus escort and four
years as a driver and |I’m here today to clai mour
chi p because the EPP has been taken away from us.
| have to pay ny bills, nmy nortgage. | don’t have
no nedi cal insurance. Also, nmy nomand ny aunt
they are also working with the bus conpany and t hey
are suffering so nuch. They are out of a job and
also I’msuffering from depression ever since |’'ve
been honme. And I net ny special needs child on the
bus escort. He doesn’'t have any parents. His
parents are on drugs and | took himin; took himin
nmy house and | am supporting himthrough food,
clothing, everything | could do possible to nake
hi mhappy. | love himwith all nmy heart. He s not
legally mine, but I"'mtrying ny best and |I |oved ny
job so much being a bus driver and it has been
taken away fromnme, so please, if you all could
understand where I’mcoming from we need the EPP
back. Also, I want to thank M. Mchael Cordiello
for supporting us and he has been there for us from
day one to the strike until now Thank you.

CHAI RPERSON M LLER: Thank you. Ckay.
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MARI A GENTI LE: Good afternoon. My

nane is Maria Gentile and |'’m 36 years in the

i ndustry. |1’ma school bus driver. Let ne just
expl ain what the EPP neans to ne. It neans safety,
I ongevity and stability. It allowed ne to stay at

a job that | loved for 36 years. M children on ny
bus were ny children. Wen | |ooked up in the bus,
| saw ny children. Now |l ' mfaced with losing... a
whol e different set of problens. Now |I’'m faced
with | osing probably ny pension down the line if
the EPP is not inplenmented into the new contract.
My pension is a nodest pension. M wages were
nodest. | was a responsible bus driver for 36
years and now wi thout the reinstatenent of the
EPPs, I'’mfaced with not having any pension and
nothing to live on in the future. It took ne 36
years to get to where | was and now |'’mfaced with
losing it. | urge the Mayor to please put in the
Enpl oyee Protection Provision because w thout that
there is no stability and the nmain thing here is
the safety of the children. Wthout it, we have a
constant influx of drivers comng in and out of
this job with no experience, and that’s all | have

to say. Thank you very nuch.
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Nl VI A MEDI NA:  Good afternoon to all.

My nanme is Nivia Medina. |’ve been a driver for

68

23

years and in these 23 years, thanks to my union and

the EPP, | was able to nove with ny job every tine

we woul d change garages where the conpani es woul d
take over the work, different work. If it wasn't
for the fact that we have the EPP, | would | ose
everything that I owned, which is ny house where
live with my parents. So thank you for the EPP
That we have the EPP is that |’'ve been able to
transfer fromlocation to |ocation in those 24
years; 23 years, sorry. So | urge the Mayor to
pl ease put back that EPP.

PRESI DENT CORDI ELLGO  But Nivia, what’
going to happen to you in June?

NI VIA MEDINA: In June... this com ng
Friday we’'re receiving notices that as of June
27th, we are going to be unenpl oyed again. This
the second tine | received this notice this year
Six nonths ago | got it; | just came back fromth
Master List, thanks to the EPP. W go back to
wor k; not even a nonth later, this com ng Friday

|’ mgetting anot her pink slip.

S

is

e
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PRESI DENT CORDI ELLO  There’s 2, 500...
9,000 nore stories just like this.

CHAI RPERSON M LLER: okay, 1'd like to
hear from Madam Public Speaker now.

PUBLI C ADVOCATE JAMES: Thank you, M.
Chair. First of all, you have a dreamteam al
wonen. Yah. Also, | guess also we can refer to
themas “Mchael’s Angels,” and all of the wonen
|’mjust so inpressed because all of you have been
on the job for a very long time and you all | ook
fabul ous, so just let ne say that, okay? But I
share your concerns and obviously job security is a
maj or issue. A significant nunber of you gave
stories about |osing your homes and how t he
children on the bus are your children, and so this
guestion is really to the President. |’msort of
di sheartened that the Departnent of Education did
not send a representative because | think all of us
need a tinmeline as to when they are going to
conpl ete their review and whether or not in a
position with respect to rebidding these contracts
because tinme, obviously, is of the essence. So is
there any indication; have they given you any

indication, M. President, with respect to tine?
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PRESI DENT CORDI ELLO.  Absol utely not.
PUBLI C ADVOCATE JAMES: So I'’mgoing to
join wth the Chair in urging the de Bl asio
Adm ni stration to make up for, as you say, the
shift in policy to correct the Bl oonberg policy of
uni on busting and his radical ideological union
busting crusade, as you indicate, that was
engi neered by the previous admnistration to
correct that. You know, we el ected Mayor de
Blasio, who is a friend, but I’mnot afraid to
criticize him to nake corrections in city
governnent; to nmake up for all of the harmthat the
former admi nistration has engaged in with respect
to working people in the city of New York; to
address this inconme inequality and the fem nization
of poverty, which is before all of you today. Al
of you basically confirma position that | have
taken since |I’ve been a Public Advocate and al
t hroughout ny life; that the fem nization of
poverty is real in our city; that wonmen represent
this poverty epidemc that’'s before us and that we
can ill afford to attack unions in the City of New
York; in fact, we should expand their growh and

support themin all that we do, but we need
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i medi ate and real action and we need it now. This
is notine to engage in analysis to the point of
paralysis. W need the de Blasio Adm nistration to
nove post haste and with expedi ency to renedy the
situation so that you can get your job back and so
that all of you can be secure going forward and so
that you can retire in dignity even though you are

too young to retire [laughter] and you | ook

f abul ous.
MARI A GENTI LE: Thank you, thank you.
PUBLI C ADVOCATE JAMES: So | will do
whatever | can along with the Chair. W wll neet

with the admnistration; wite a letter to the
admnistration. |If we nmeet with the admnistration
to correct this situation and to ensure that EPP is
in the contracts going forward. Qbviously, it’s
not about cost savings. There's been a

consi derable cost to the Gty of New York, as

you' ve outlined, M. President and clearly, if in
fact we are to address the Tale of Two G ties and
the growing femnization in the City of New York,
let’s begin with this local union. Let’s begin
with these wonen. Let’s begin with these

contracts. Let’s nake a good faith effort going
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forward and honor the commitnent that we nmade
during the canpaign trail. Nowis the tine to
govern and now is the tine to nake those prom ses
real. Let’s nmake ‘emreal

ALL PANELI STS: Thank you.

CHAI RPERSON M LLER: kay, thank you so
much, Madam Public Advocate again, just for your
| eadership on this issue, but your steadfast
commtment to working famlies. So |I’'ve had a
nunber of questions, but in that detailed sunmation
that you brought forth really left not a | ot of
unfini shed questions. | think they were all
answered, but the nost inportant thing the Public
Advocate just said is it’s really tinme for action
now, so sone of ny questions that | do have is kind
of geared toward how we nove forward and in noving
forward, what are some of the things that the
primary issues to be addressed. And so in saying
so, | do want to talk about... first off, you
obvi ously di sagreed with the anal ysis of the DOCE
that the first round in savings had been achi eved
and/or net... will be net or exceeded that of $20
mllion and certainly that did not... and they

tal ked about mllions of expenditure up to this
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date. Certainly it did not take into account sone
of the things that you have articul ated so well
since, but could you speak to that just a little
bit nore and in fact, the decision to renove the
EPP was based on a savings, so we would like to
det erm ne whether or not that savings actually
exi sted or not.

PRESI DENT CORIELLO |1'd like to go
back even to the Pre-K bid that he said he saved,
hi m bei ng Mayor Bl oonberg; said they saved $100
mllion and former Conptroller John Liu testified
in front of this commttee; stated in his testinony
that he could not find where the $100 million was
saved. So | would say to you projected savings and
actual savings are two different things and | don’t
think that they’ ve shown actual savings. | haven’t
seen it yet.

CHAI RPERSON M LLER: Well, they do say
t hey have achieved it, but we won't bel abor that.
| think that all the unintended consequences and
the subsidies that are involved in the lives of the
fol ks that have been displaced certainly would
negate any savings that they had achieved up to

that point there. Could you also speak to the
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point and kind of give a little bit nore of an
under st andi ng of the pension situation and the
dangers of the pension situation ‘cause we know, as
you nentioned, that people work and they accrue and
earn tinme and earn pension credits over the years
and we want to make sure that they maintain that
quality of life...

PRESI DENT CORI ELLO  [i nt er posi ng]
Vell. ..

CHAI RPERSON M LLER: I n their nost
vul nerabl e stages, although, as Public Advocate
menti oned, Mss Centile certainly does not... you
probably shoul d have brought another retiree up
her e.

MARI A GENTI LE: Thank you, sir.

PRESI DENT CORDI ELLO  So by virtue of
t he EPP because going to another conpany, the new
conpany woul d then have to pay into the pension
fund, there was an exenption of w thdrawal
liability, which I want to nake... | have to nake
this comment. 250 of our nenbers ended up non-1181
conpani es and they are not... the board, we have
witten letters to the board. They are not

enforcing the EPP;, we have not collected not one
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penny for the pension fund for those people.
There’s 250 peopl e picked at the Master pick that
are not getting their pensions and their nedical
benefits and they... you know, we’'ve witten
letters to them we’ve followed all the procedures
to get that going. W haven’t heard anything back
fromthem so | have to throw to them when we talk
about pension liability. Second... but the issue
is that if the EPP cones back, that exenption could
then be restored, but if it’s not restored there is
really the pension liability of a total w thdrawal
We only gave you partial w thdrawal nunbers. The
total withdrawal could go as high as $500 mllion;
that’s if everyone’s out. So that is... and that’s
somet hi ng you know, the Board of Education... the
Departnent of Education was paying a pass al ong
cost for the matrons.

CHAI RPERSON M LLER: MM hm

PRESI DENT CORDI ELLO W believe as
partners in enploynent that the Departnent of
Education and the City of New York are responsible
to share in that cost.

CHAI RPERSON M LLER: On those conpani es

who have yet to contribute; make their enpl oyer
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contribution to the pension fund, are they
conpani es that had previously existed within the

i ndustry or these are sone that just happened to

come by by...

[ crosstal k]

PRESI DENT CORDI ELLO  Yes.

[ crosstal k]

CHAI RPERSON M LLER:  Virtue of this
| ast. ..

PRESI DENT CORDI ELLO  Yes, they're
conpani es that existed prior

CHAI RPERSON M LLER:  And there was
never a problemw th them paying into the pension
fund prior..

[ crosstal k]

PRESI DENT CORDI ELLO Wl |, they...

[ crosstal k]

CHAI RPERSON M LLER: To the. ..

[ crosstal k]

PRESI DENT CORDI ELLO Didn't pay into
our pension fund. They either have other unions or
no union. What the EPP is quite specific, it says
that if you are participating in the 1181 plan and

you go to another person; another conpany, |I'm




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON Cl VIL SERVI CE AND LABOR 77
sorry, they have to pay into the 1181 plan. They
have to sign a contract with us and there is
enforcenent, which we have nmade the Departnent of
Education aware of. The enforcenment is if they
don’t conply they should either take the work back
fromthemor they should attach the nonies right
out of their checks and their paynent and direct it
towards the pension funds.

CHAI RPERSON M LLER: So is this a
probl em that you have encountered in the nore than
three decades that the EPP has been..

PRESI DENT CORDI ELLO.  [interposing] The
reason that | don't think that’s happened is that
nost of the tine when work was noved around and the
EPP was in full flux, nost 1181 nenbers ended back
up in an 1181 conpany. It was very rare that they
ended up in a different conpany that wasn't 1181
This is a new bal | gane.

CHAI RPERSON M LLER:  Okay, President
Cordiello, we thank you so much

PUBLI C ADVOCATE JAMES: Just a foll ow
up. So with regards to the 250 enpl oyees who have

EPPs and they went to conpanies that are not paying
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i nto pensions; paying for pension and nedical,
enforcenent lies with DCE

PRESI DENT CORDI ELLO.  That’s correct.

PUBLI C ADVOCATE JAMES: And has there
been any conmuni cation with these conpani es thus
far?

PRESI DENT CORDI ELLO.  We have sent them
fromthe pension fund letters that they should sign
contracts with us.

PUBLI C ADVOCATE JAMES: And have there
been any nego... any response or... nothing.

PRESI DENT CORDI ELLG  No.

PUBLI C ADVOCATE JAMES. Two. ..

PRESI DENT CORDI ELLG  [interposing] And
we followed that up with a letter ‘cause we're
supposed to notify the director of transportation
and the Departnent of Education. W have done that
al so.

PUBLI C ADVOCATE JAMES: (Okay, so if
someone can contact ny office, obviously we want to
help you with that. Two, with respect to the non-
EPPs, if, in fact EPP is reinstated, will it be
retroactive, the pension contributions or how does

t hat work?
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PRESI DENT CORDI ELLO  Pensi on
contributions would not be retroactive.

PUBLI C ADVOCATE JAMES: So it would be
goi ng. ..

[ crosstal k]

PRESI DENT CORDI ELLO  They woul d | ose
time into their pension.

[ crosstal k]

PUBLI C ADVOCATE JAMES: They woul d | ose

PRESI DENT CORDI ELLO Wi ch. .. yeah,
yes, you have to nmake 1,000 hours in a year to get
credit for a year.

PUBLI C ADVOCATE JAMES: And in the
testinony, you indicated the City has an
unspecified sumto reinburse enpl oyees taking
former Atlantic Express workers off the MSL. How
does that work and do we know what that sumis?

PRESI DENT CORDI ELLO I’ m sorry, which
part were you reading fronf

PUBLI C ADVOCATE JAMES. |’ mreadi ng on
page... | guess it’s page eight.

PRESI DENT CORDI ELLO  Yes, you're

tal ki ng about the 10 percent premnm unf
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PUBLI C ADVOCATE JAMES:  Yes.

PRESI DENT CORDI ELLO  Yes, the
conmpani es who took the work in an energency
contract were paid 10 percent higher than the
anount they were paying Atlantic to do the very
sane wor k.

PUBLI C ADVOCATE JAMES: And is Atlantic
Iiable for pension contributions? How does that
wor k?

PRESI DENT CORDI ELLO  Up until the
poi nt they enploy their enployees | think they pay
that. They're not liable for them once they’ re not
their enpl oyees, but they are liable for the
pension withdrawal liability.

PUBLI C ADVOCATE JAMES: Right and the
ot her conpanies will...

PRESI DENT CORDI ELLG  [interposing] And
that sum was about $87 million I think we said.

PUBLI C ADVOCATE JAMES: And did they
both file bankruptcy, both corporations? And do
you know if the bankruptcy | aw exenpts themfrom..

PRESI DENT CORDI ELLO:  [i nt er posi ng]

It’s going to...

[ crosstal k]
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PUBLI C ADVOCATE JAMES: ERI SA?

[ crosstal k]

PRESI DENT CORDI ELLO  Make it very
difficult to...

[ crosstal k]

PUBLI C ADVOCATE JAMES:  Yeah.

[ crosstal k]

PRESI DENT CORDI ELLO.  Col | ect .

PUBLI C ADVOCATE JAMES:. That’'s what |
t hought. Thank you.

CHAI RPERSON M LLER:  Thank you so rnuch
to the panel for their testinony today. Appreciate
you com ng in.

PRESI DENT CORDI ELLG  Thank you.

[ Pause]

CHAl RPERSON M LLER: Daniel Gatto from
t he Teansters.

CHAI RPERSON M LLER:  Good afternoon.

PRESI DENT GATTO.  Good afternoon.. .

CHAI RPERSON M LLER:  [i nterposing]

Coul d you introduce yourself?
PRESI DENT GATTO. Chairman M|l er.

CHAI RPERSON M LLER:  And. ..
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PRESI DENT GATTO  [interposing] Yes,
first 1'd like to...

[ crosstal k]

CHAI RPERSON M LLER: Go ahead.

[ crosstal k]

PRESI DENT GATTO.  Thank you for the
opportunity and Public Advocate Janes, thank you,
and the rest of the council nenbers and ny union
brothers and sisters who are here. M nane is
Daniel Gatto. |1'mthe President of Teansters Loca
553. W represent a portion of the New York City
school bus workers.

By not havi ng Enpl oyee Protection
Provisions in the city school bus workers contracts
has had many negative inplications, not only on the
wor ki ng men and worren, but on the industry as a
whole. Prior to Mayor Bl oonberg putting school bus
contracts out without an EPP, we had a very stable
wor k environnment, not only for the school bus
wor kers, but also for the children who depend on
responsi bl e, experienced workers to transport them
on a daily basis. The conpanies had a dependabl e
wor kf orce, who were provided a living wage with

conpr ehensi ve healthcare and retirenment benefits;
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wor kers that were able to dedicate their careers to
the transportation of the city’s special needs
children. Qur nenbers had to accept concessionary
contracts to keep their enployers conpetitive in
order to try and retain their jobs. |In sone cases,
this wasn’t enough and as a result, we have nenbers
out of work and others soon to be out of work, cast
aside while new workers cone in to take their place
for a fraction of the wages and no health or
retirenment benefits. W see this as an injustice
to these workers, all of which who are city
t axpayers, many of them homeowners who will soon
| ose those hones and fall out of the tax base,
which is as vital to the city’ s econony. W
believe that there are ways to realize savings and
al so mai ntai n standards of enploynent for these
wor kers wi thout having a race to the bottom by
havi ng unscrupul ous enployers bid ridiculously |ow
prices just to get the work with no consideration
for workers and how they can possibly survive on
subst andard wages and no benefits.

There was a time in this city when
politicians and the City placed a value on the

transportation of our children. | hope with this
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new adm ni stration that we can return to those
values. 1’'d like to thank you, Chairman and Public
Advocate for your support on this matter and on a
personal note, you know, we have over 200 nenbers
that received warn letters today al so regardi ng
their not being enpl oyed as of June and | don’t
know i f anyone... you being a |labor |eader, you may
have had this, but there’ s nothing worse than going
to a nenber’s place of enploynent and to see the
| ook on their face when they know they’ re not going
to have a job and you know, the dismay that they
have because they... you know t hey’ ve done not hi ng
wrong. [chine] The only thing that they may have
done wong is placed their trust in sone el ected
officials that failed to do the... you know, the
job that they were nandated to do, which is protect
the people of this city. | know you have the
privilege of being part of the |eadership in this
city. | challenge you to you know, to talk to the
adm ni stration, current admnistration to try to
rectify these wongs. The only thing that | do
disagree with with ny brother, Cordiello, is with
regard to the paynent of benefits in the EPP. W

have contractors that are contracted with the
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teansters that require contributions to be nmade to
our funds. This would place themin a situation
where they would have to either pay to both funds
or one or the other, but either way, there would be
some | egal action taken against themfor not paying
to one or the other. And | know froma | ega
standpoint, | knowit's illegal to pay or accept
contributions froman enployer or to a union fund
W t hout having a contract in place. So other than
that, | nmean | understand how the EPP woul d work
wel I for non-union enpl oyers where they woul d have
to continue the benefits for those enpl oyees, but
where we have benefits in place that are conparable
to the benefits that are in the industry, | would
say you know, if the workers are getting benefits
then that’s part of what | think we're all
concerned with. 1’'d like to thank you for your
time and hopefully we can nove forward.

PUBLI C ADVOCATE JAMES: So let me
under stand, so of the 250 enpl oyees that that
M chael Cordiello just spoke about, are you sayi ng
that those... that there’'s a disagreenent as to...
PRESI DENT GATTO  Yes, we don't... we

don’t have... we didn't get all the 250 enpl oyees
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and the teansters. There was a nunber of maybe
about 100 enpl oyees that we have and those
enpl oyers are contracted with teansters and they
have to pay into the teanmster funds. They honor
t hose people that cone over, they honor their rate
of pay and their tenure in the industry, but they
do pay for health coverage and pension through our
col l ective bargai ning agreenent and they have been.

PUBLI C ADVOCATE JAMES:. So they're
paying to teansters and not to the other unions?

PRESI DENT GATTO  Yes.

PUBLI C ADVOCATE JAMES. (kay, thank
you.

CHAI RPERSON M LLER:  Counci | Menber
Rodri guez, wel cone back.

COUNCI L MEMBER RODRI GUEZ: Thank you
Look, I think nore than a question, it's like a
comment. W need like... you know, |ast year, when
t he Mayor not being responsible did not work with
you as all the locals representing the workers and
negotiating the in the field with the EPP. You
know, we were there with you guys.

PRESI DENT GATTO  Yes, you know. ..

[ crosstal k]
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COUNCI L MEMBER RODRI GUEZ:  You know?

[ crosstal k]

PRESI DENT GATTO. The Council was great
and. .

COUNCI L MEMBER RODRI GUEZ: But and now
we know that all Mayor accomopdati ons, incl uding
i ke you know, Mayor de Blasio is comnmtted... they
were commtted that they will revise the EPP and we
hope that you know, in this process it will be
somet hi ng good coming out for all, for the industry
and for the drivers. For ne, as |... as soneone

that you know, that | always work very close with

the |l aborers and the workers, | think that for many
of us it’s nore like a... | don’t know, sonething
like an urgency. |It’s tough to deal |ike how many

wor kers have been laid off and you know, seeing al
those drivers knowi ng that they only... sort of
they had to bring to bid for their noney, but they
need for the famly this job.

PRESI DENT GATTG  Mm hm

COUNCI L MEMBER RODRI GUEZ: So | just
hope that you know, hope that you can figure out
sonmething in a way where workers can be back at the

same tinme that you continue the negotiation with
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t he Mayor and see how we can conme out with
sonet hi ng good for everyone; for you to the... for
the owners of the good, for the local to the good

and for the workers to be able to be back in their

j obs.

PRESI DENT GATTO  Thank you.

CHAI RPERSON M LLER: | do have a
question as well. And you tal ked about sone of the

sacrifices that were nmade by your nenbership in
order to retain their enploynent and so are you
saying... how recent was that, the...

PRESI DENT GATTO [i nterposing] That
was Sept enber.

CHAI RPERSON M LLER: I n Sept enber?

PRESI DENT GATTO  Yes.

CHAI RPERSON M LLER: They asked you to
take what, wage reductions?

[ crosstal k]

PRESI DENT GATTO  Take wage cuts, yeah,
wage cuts and sone fringe benefit cuts or they...
and they were given warn notices that you know, if
they didn't... if we didn't you know, help them
that we weren’'t going to be able to performthe

work in Septenber.
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CHAI RPERSON M LLER  So that... and
that was a guarantee... that guaranteed their
enpl oynent for this school year here?

PRESI DENT GATTO  Yes.

CHAI RPERSON M LLER:  So what about

nmovi ng forward? Are they then secure for noving

forward. ..

[ crosstal k]

PRESI DENT GATTO Oh...

[ crosstal k]

CHAI RPERSON M LLER:  To Sept enber ?

[ crosstal k]

PRESI DENT GATTO. Their work... well,
they would have to be... you know, if they were
successful in a bid or if we... if the 2015

contracts get extended or bid with EPP, then I’'m
sure that the enployer would be successful, but no,
there’s still a chance that they can...

CHAI RPERSON M LLER:  And what ki nd of
concessi ons were nmade?

PRESI DENT GATTO There were simlar
pay cuts that were inplenented against 1181. It
was seven percent for drivers and three sonething

percent for the matrons.
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CHAI RPERSON M LLER: kay, so as
Counci| Menber Rodriguez said that obviously the
counci | has been working on this for sone tine now.
It’s sonething that I'mintimately famliar with
and we woul d be calling upon yourself as well as
President Cordiello for your assistance as we nove
forward. Public Advocate has indicated that she's
willing also to participate in any upcom ng
neetings, so | hope that you woul d nake yourself
avail abl e. ..

PRESI DENT GATTO. [i nterposi ng]
Absol ut el y.

CHAI RPERSON M LLER:  As such. Alright,
t hank you so nmuch for your tinme, M. President.

PRESI DENT GATTO.  Thank you

CHAI RPERSON M LLER: Ckay, the next
panel will include parents and they are Suzanne
Peters; M1l agros Cancel and Any Henner... Herren;
Carin van der Donk; Alice Farrell. [background
voi ces]

CHAI RPERSON M LLER: Ckay, | adies, you
can start with whoever you want to begin and just
pl ease do ne one favor, just identify yourself

bef ore giving your testinony.
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CARIN VAN DER DONK: Okay, my nane is
Carin van der Donk and |I'’m a parent of a student
who uses a school bus every day. Thank you to the
Chai rperson of the Conmttee on Gvil Service and
Labor and the rest of the nenbers for this
commttee for holding this inportant hearing. W
name is Carin van der Donk and | testify here today
as a parent who has spent over 10 years advocati ng
on behal f of nmy child, who is a District 75 student
and attends a state funded private school.

After experiencing the many needl ess
system ¢ and downri ght dangerous problens with ny
son’s two and a half to six hours of daily comrutes
to and from school, | becane an advocate for al
New York City students and the people who work with
them It has been several years now, and during
this tinme |1’ve gathered an extensive know edge
about the school bus system | could talk about
this issue for hours upon hours and I’ m al ways
eager to learn nore, but I will try to keep this
sinple today, so |'’mattaching a docunent call ed,
“Busing by the Nunbers” with sonme inportant, but

hard to find information, nuch of which |I |earned




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON Cl VIL SERVI CE AND LABOR 92
while sitting in hearings just |like this one today.
| hope this mght be hel pful.

As | nentioned, ny son spends a
significant amount of tine on a school bus on a
daily basis, at a m ninmum around two hours each day
if we receive the best possible route, but npst
years it has been between three to four hours each
day. This would be strenuous for any child, |et
alone a child with disabilities, but this hearing
is not about that systemi c problemw th OPT, but
about the people that work with himduring those
hours and their own working conditions while caring
for nmy precious child.

My child s driver and matron are a very
i mportant part of his day. |In the norning, they
are the first people he sees. They are the first
peopl e who influence his state of m nd and his
ability to | earn each and every day. Wen those
men and wonen are patient, understand the students’
disabilities, are able to communicate and in
general, are professional and efficient, it nakes
everything else in the school day possible. Wen
t he opposite happens, it sets up a child to be

stressed and not ready to learn in school. Many
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hours will be spent by school staff to fix a
situation that mght’ve occurred on a bus. |If a
problemis persistent, it can go as far for a
student to no longer to be able to be on that bus
wi t hout causing serious harm That is exactly what
happened to our famly, so | had to start driving
nmy child to school, and | did just that for two
years. |In between those drives, | had the tine to
start advocating for additional training for school
bus personnel, who transport our children with
disabilities. I nmet many kindred spirits al ong
the way and as a result, in 2013, M. Kellner
i ntroduced State Law A 8060, which calls for nore
training [chinme]... sorry, I'll be quick. Ckay,
which calls for nore training regarding students
wi th special needs for drivers and matrons, but
this appears to be not getting anywhere because of
M. Kellner’s in his political career.

In the nmeantinme, instead of nore
training and the situation inproving, our |ast
adm ni stration wanted to save noney by turning the
jobs of drivers and matrons into a | ow wage, | ow
skill job. So now !l find nyself advocating for

those drivers and matrons who do performwel|l on
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their job. M son has been back on a school bus
now for three years. During this time, we have
enj oyed the good cheer, professionalism patience
and understandi ng by experienced drivers and
mat r ons.

Recently, the bankruptcy of Atlantic
Express was a great cause of concern to ne, but
because ny son’s Atlantic Express route cane with
an EPP contract, the sanme team stayed with his bus
route after the New Year and it was just a
di fferent conpany that provided the bus. The EPP
worked well in this very instance, providing us
with arelatively snooth transition. W were
| ucky; many other famlies were not.

Di sruptions in children’s lives and
their education are different from anything el se.
It is not |ike a business where one can play the
other’s bluff to negotiate a better deal. |If a few
weeks or nonths of |earning are | ost, our children
| ose and they can never get that tine back, and the
possibility of physical harmcomng to a child
because a bus team doesn’t know how to handl e
dangerous situations that can easily arise when

they are transporting children with various
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disabilities is great. In February, we had an ice
storm and while many parents kept their children
home, | chose to send nmy son to school and | sent
hi m because our driver had 29 years of experience
driving children with special needs.

So again, | cannot stress enough that
by no neans is driving around children, and
especially children with special needs, an easy,
| ow wage job that requires only mnimal skill. The
only reason | have had the luck to work with
drivers and nmatrons who do know how to handl e ny
child correctly is because of the many years of
experience they have. So | urge this council to
make sure these nmen and wonen continue working with
rules like the EPP in place and are not left at the
nmercy of for-profit private bus conpanies.

SUZANNE PETERS: Hello. Thank you for
giving us the opportunity to speak on behalf of the
nost vul nerable and fragile in New York Cty. M
nane i s Suzanne Peters and | amthe Special Needs
Parent Coordinator at the JCC in Manhattan and | am
al so a nenber of the ARI SE Coalition.

First, | want to be very clear that

there are sone rennarkabl e i ndi vi duals who now | ead
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t he OPT; however, they have inherited a very, very
br oken bureaucracy. The failures with our school
busi ng program have been system c for many years.
Sadly, the erosion of service has only conti nued
since we |lost the EPP Protections. Please allow ne
to share three quick stories.

Wien a bus showed up to pick up a five-
year girl, who is in a wheelchair, there was no
wheel chair lift. Wen the nother explained that
her daughter is in a wheelchair and needs a lift,

t he apat hetic driver snapped back at her, “It is
not ny problemthat your daughter is in a

wheel chair.” The desperate nother then called the
bus conpany and she was told that they would try to
send a bus with a lift tonmorrow. The little girl

m ssed school that day.

In early Septenber when it was still
quite warm another nother received a call from her
daughter’s school. The school said that they could
not put her daughter on the bus, as the bus didn’t
have A/C and it was sinply too hot for a |ong bus
ride for a child wwth a significant seizure
di sorder. The nother had to | eave work and go and

pick up her child. Turns out, the bus was equi pped
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with an A/C, the driver sinply didn't know how to
turn it on.

Finally, a nother reached out to the
JCC because her daughter was com ng honme with |ong,
red welts across her chest. Because her daughter
has very | ow nuscle tone, she often needs to be
readjusted in her seat so that her seat belt fits
properly across her. The nother spoke repeatedly
to the matron about the issue and she was told by
the matron, “This is not ny job.”

These are just a few of an overwhel m ng
nunber of cases consistently reported to the JCC.
We nust work together to establish a trust with the
OPT. The transportation for our nost fragile
children to and fromschool is and will continue to
be a top priority. These children bravely face
such incredible challenges every day. It is our
responsibility legally, ethically and norally to
provide themw th safe, reliable and confortable
transportation. Thank you.

ALI CE FARRELL: M. Chairnman, ny nane
is Alice Farrell and I'’mthe nother of a 14-year
ol d, who has been in the Special Ed system since

first grade. | have had her on a school bus for
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all of those years and I... well, thank you very
much for the opportunity to speak about our
experiences in the past few nonths that are
directly a result of the changes that were nade
t hrough the renoval of the EPP and the biddi ng out
of these bus contracts.

My daughter’s bus has changed for a
total of three tines this year, starting wth the
begi nni ng of the school year. She was changed
twice within the first two weeks of school and her
bus route from20 mnutes to an hour and a half for
what is a 15 mnute fromour house to her school
Over the course of the years, we’ ve found that the
nost inportant of the bus ride for her has been the
interaction with the drivers and the nmatrons and
t he consistency of that experience for her. On any
gi ven day, not having a sound start to the day can
throw the entire day into disarray for her and
all ow her to be incapable of having a productive
| earni ng experience on that day. As a result of
t he change, which we were not notified of by OPT,
along with a nunber of other parents at ny
daughter’s school, we were only aware of the fact

that they were actually going to have a different
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bus and driver and bus conpany by the matron who
told us that a pick was going to happen. W did
not receive any notification and a nunber of us
didn’t even know until the day of the new buses
arriving, or lack thereof, that there was any
change happening. W all then came together
t hrough our Parents Associ ation, shared our stories
and actually went to the nedi a because we were not
getting any answers fromOPT. | had a list of at
| east six clains that I... conplaints that I
claimed with OPT, none of which were answered, and
when | called back to find out what was going on, |
was told there was no followup that they could
provide ne. It was only through constant
comuni cati on between nyself and the new route
conpany that | was even able to ascertain what had
happened and was able to then provide that
i nformation back to nmy council nenber, who has al so
put letters in, which | hope will at sone point be
shared with you on our experience. But let ne just
say that as a parent, know ng that these people
that do this work are dedicated [chinme] to our
children, that you please nmake sure that they get

what they need so that they can continue to provide
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conti nuous and conpassi onate service to our
children through their jobs.

AW HERREN: Hi, ny name is Any Herren.
|’mhere... ‘kay, forgot. I|I’mhere as a
representative of Parents to |nprove School
Transportation. W want to thank you for
recogni zing that the voices of the stakeholders in
school busing nust be heard and we want to comrent
on how the trend towards drastically |ower bids in
this industry affect another inportant and
conpl etely innocent group of stakehol ders, the
riders. And so we’'re the ones who submtted tons
of... so we’'re kind of a clearinghouse for stories
from parents about awful experiences their kids
have had on the bus. So we wanted to give you kind
of an idea of the... | don’t know, the anount of
those stories we’'re getting.

W’ ve been in existence since the fall
of 2010 and we’ve gotten nore conplaints this
school year than any previous year. After the
awar di ng of the non-EPP contracts |ast My, as
conpany owners, who may or may not put profits
before the needs of our children, becane nore

reckless in cutting costs, parents experienced the
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following results: a lack of reliable air
condi tioning during the sunmer of 2013. Qur
witten testinony includes a letter to the
Department of Transportation docunenting children
com ng hone red, sweaty and dehydrated. 1In fact,
we went to a bus yard in Queens and took pictures
of vehicles pulling in with the wi ndows w de open
to get sone air. Fromthe owners’ point of view,
why invest in repairs or upgrades if your future is
uncertain, but we hope that sonmeone w Il consider
the health and safety of those who are on those hot
buses for several hours a day.

The rush hiring and training in the
| ast weeks of August at the | owest payi ng conpanies
foll owed by rapid turnover: another parent, who is
here today, was an observer at Happy Child. They
didn’'t even bother to issue uniforns so the
children would have a visual cue as to who shoul d
pi ck themup. The conpanies with the EPPs stil
i ntact apparently sought ways to cut corners so
they could conpete, all of which harned and
conti nue to harmuntold nunbers of children.

Qur witten testinony al so includes a

sanmpling of conplaints about long routes. This is
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fromm d-Cctober froman agency. M client’s son
is not using the yellow bus service at this point
because it takes two hours in the norning and two
hours in the evening for himto reach his
destination. Please note that he has in place a
nmedi cal alert. W’re talking about a child who
requires nedical attention who cannot be on the bus
nore than one hour. It’s not that the parent
doesn’t want her child to be on the bus; he can't
be on the bus. The parent has limted resources
and cannot afford to pay every day for
transportation, not only for her son, but for the
nurse as well and of course, that was the problem
for so many famlies during the strike. | nean the
DCE said that famlies would get reinbursed, but a
ot of famlies don't... they don’t have the nobney
to pay the transportation in the first place, so
rei mbursenent is no help at all. |If we’'re hearing
[chine] from.. if we're hearing frommany well -

i nformed, active parent |eaders that their

children’s bus route keep including an additional
school so it’s adding nore and nore tinme to each
trip, what is happening to the nost isolated and

di senfranchi sed parents? W’re al so seeing owners
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who cl ose and open conpanies in an attenpt to
decrease the wages and benefits they’ Il be required
to pay out. The sellout of Atlantic Express led to
numer ous stories such as this: The New Dawn
Transit Conpany called a honme |ast night confirm ng
a route, but never showed up in the norning. They
did pick the child up for the P.M route and gave
himto his nother, even though they hadn’t ever net
her. The matron had DCE I D, but no uniform DOE
may have worked hard on the court deal, but it
waited until the evening of Decenber 17, after
parents and union activists had held a rally, to
begin to tell schools and parents what was com ng.
After the winter break, as buses in a neglected
condition were noved fromyard to yard, we heard of
many cases like this one on January 8th: This
norning ny bus driver called ne at 7:07 to tell nme
t hat the bus conpany, Logan, had given his bus to
soneone el se, so he didn’'t have a bus to drive and
he was waiting for a replacenent. M son is
usually picked up at 7:20... it kind of goes on and
on. Oh, the parent called OPT; the parent called
back and forth with the conpany. Eventually, her

son was pi cked up around 9:10, an hour and 50
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m nutes |ater than usual. H s school starts at
8: 45.

The next big sellout of sone of
Reliant’s routes was noted for an al nost total
failure to informparents, as you can see, and |
have here some of our evidence.

CHAI RPERSON M LLER:  Okay.

AMY HERREN: It’s an envel ope. ..

CHAI RPERSON M LLER: [interposing] Try
and wap it up, okay.

AMY HERREN:. Postnmarked the day after
the change took effect. Parents didn't get it
until a couple of days later. New York City needs
to put serious thought into standardizing bus
qgual ity and conditions by taking over the vehicles
and yards, either by purchase or i mm nent domain.
Perhaps this could fit under Capital | nprovenent
spending. W believe the Cty would eventually
recoup the funds by elimnating the profit factor.

Speci al Education routes get the nost
attention, but we nust be aware that Genera
Education bus riders are also profoundly affected
when the industry is downgradi ng rather than

upgrading. Here is a quote froma nomto Deputy

104
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Chancel l or Gri mmregardi ng a conpany that went out
in June and then suddenly acquired new routes in
January. “Today the bus did not show up. It was
ni ne degrees out, as you probably noticed. Rainbow
hung up on a parent who called fromour stop. Then
t he conpany took its phone off the hook. Many

ot her parents were calling all norning, getting a
busy signal, but the fact that the Gty continues
to spend our noney on these worthl ess gangsters who
have no regard for their workforce and no interest
in providing reliable service to children, even in
freezing tenperatures, is a scandal.”

The City nust have drivers and matrons
who are experienced, dedicated and enpowered to
speak out about risky situations. PIST has made
this position clear with our School Bus Bill of
Ri ghts canmpaign. W believe that restoring the
Enpl oyee Protection Provision would be a good first
step toward proving that the City is serious about
reversing the harmthat has been done to busing and
W nning the trust of our communities. Thank you.

CHAI RPERSON M LLER: Thank you and
thank all you ladies. Don't go anywhere. Don’t go

anywher e because you guys are the stakehol ders and
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as you see, the thenme was not just the inpact on
the... it was the thenme was the inpact on the
i ndustry, which included the community, the workers
and nost inportantly, our npbst precious cargo,
right, the children, so we want to nake sure that
t hose parents and those child advocates have a
voi ce here today too. At the end of the day, it’'s
not about the bottomline; it’s about our children
bei ng provided the service that’s necessary in
order for themto be provided and afforded the
proper education that’s necessary and so one of the
things I wanted to speak to, and obviously, you
have all the data and Ali, she has all the data,
okay? WMake sure that you get that, okay and so for
the record, we want to nake sure that we have this,
but you tal ked about not being informed when there
was a change in conpani es and/ or when the bus was
not going... is this the initial time that... is
this kind of... was this the standard or that... do
you know that for the nbst part when conpanies
change hands that you were forewarned that this was
goi ng to happen?

AMY HERREN: It hasn’t been happening

until the EPP and the breaking... you know, the
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busting of the unions and that’s what caused such
chaos in the conpany.

CHAI RPERSON M LLER:  During that..

[ crosstal k]

AMY HERREN: So this year..

[ crosstal k]

CHAI RPERSON M LLER:  During that
process for... you know, was it... for the nost
part, were you forewarned or half the tinme or..

ALI CE FARRELL: It’s always been
sl apdash. There has al ways been a consi derabl e
anount of lag tinme; quite often, in the sumrers
calling up until just days before school would
start to find out what bus conpany your child wll
be on, waiting for the word from OPT or repeated
calls to OPT trying to find out what bus conpany.
And |’ ve never in 13 years that ny daughter has
been on a school bus... well, not 13, 10 years ny
daughter’s been on a school bus have had the sane
bus conpany carry over fromyear to the next.
Every single year it’'s changed. Every single year
she’s had to get used to a new nmatron, a new driver
and sonetines nore than once. This is the third

tinme where we've had a nmd-termshift where sone
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contract has changed and so we get a different bus,
a different driver, a different matron and have to
go through that whole cycle of getting back to a
confort |evel again.

SUZANNE PETERS: The OPT has been a

mess for a very long tinme. | mean there is no
doubt. | didn’t say, because ny son is out of the
system my son is 17, so | lived through this. It
is... this... since the renoval of the EPP;

certainly, since the strike happened it has been

di sastrous for our parents, tragic in many, many
cases. These are famlies that don’t have the
resources, and the one thing we used to be able to
rely on was a professional matron and bus driver
who knew our children and we knew our children were
safe. Now we’'re expected to... you know, every day
it changes. OQur famlies tell us we don’t know who
it is; they don’'t have uniforns; they don’t have
identification. They don’'t even know where they're
dropping. W had one instance they tried to drop a
child at the wong building. The doornman said,
“This child does not live here.” They were |ike,

“Well, that’s the address we have.” “This child
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does not live here.” So it has created... these

109

are already very vulnerable and fragile children..

CHAI RPERON M LLER:  [interposing] You
have. ..

[ crosstal k]

SUZANNE PETERS: That need our
support .

CHAI RPERSON M LLER:  These incidents
are docunented. You guys have this...

ALl CE FARRELL: Yes.

CHAI RPERSON M LLER:  You have this
docunent ed, so.

[ crosstal k]

SUZANNE PETERS: Yes, we all work

together clearly.

CHAl RPERSON M LLER: Yeah, we need to

have this...

SUZANNE PETERS: [interposing] Yes,
it’s on...

[ crosstal k]

CHAI RPERSON M LLER: I nformation as
wel |

SUZANNE PETERS: And | would j ust

qui ckly add if... you know, as you confront the DOE
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and OPT, if you would invite some parents and
advocat es because what |’ve seen is they sit in
front of you and they tell you one thing, and we're
here to tell you that’s not what’s happening on the
ground. This is not what’'s happening w th our
famlies and I think it’s hel pful for you to be
able to say, “That’s not what our constituents are
telling us.”

CHAI RPERSON M LLER: Right. So I think
now wi th myself and Council Menber Rodriguez, but
as Council Menber Cornegy indicated as well, we're
all parents and sone of us have suffered the sane
indignities and the sanme experiences, SO you're
going to be well served as we nove forward so..

SUZANNE PETERS: [interposing] Thank
you.

CHAI RPERSON M LLER:  Thank you, | adi es,
so nuch for com ng out.

SUZANNE PETERS: Thank you.

ALl CE FARRELL: You’' re wel cone.

AMY HERREN: So one of the... one of
t he packets that | gave you was docunentation from
Norm Siegel. He's a civil rights |awer that we’ve

been working with and it should be...
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CHAI RPERSON M LLER: [interposing] [off
m c] Yeah, yes, | have spoken with him

AMY HERREN: Ch, fabul ous.

CHAI RPERSON M LLER:  Yeah.

AMY HERREN: Ckay, but yeah.

CHAI RPERSON M LLER:  [of f mic] Thank
you.

AMY HERREN:. W can give you nore.
Thank you. [ appl ause]

CHAI RPERSON M LLER:  This is... listen,
we all knew that this was going to be a | ong day.
We knew that the inpact on a lot... on so nmany
lives by virtue of the renoval of the EPP was
sonet hing that was going to generate great
interest, so a lot of folks cone out. So |
appreci ate everyone’s patience in com ng out,
particularly those who are waiting to testify and
we are w ndi ng down now, so we actually have the
| ast panel and again, | appreciate and | thank
everyone for their indulgence. So is M. Eddie Kay
and Reine Martinez.

[ Pause]

EDDI E KAY: Well, | want to first say

somet hi ng about the parents and the children. W
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nane is Eddie Kay and | represent as the organizer
for Menber for Change, but if | didn't say
sonet hi ng about the parents and the children,
think we’'re mssing half of what this hearing is
about. | encountered so many probl ens through the
drivers and through the escorts tal king about
parents sonetines standing |like a crazy person on
the corner and nobody picking themup and the
children just standing there |ike they' re
foreigners in this country instead of regul ar
people and it’s so heartbreaking. | was part of
the whol e thing of getting John Bisbano’s job back,
a driver illegally fired by all three; the Cty,
t he union, the owners, et cetera and cane forth so
many parents to testify for him*cause he worried
about every child on his bus. So | think that’s
half the reason we’re here and it’s a privilege to
fol | ow you.

It’s al so wonderful to talk to the
panel. Sone on the panel, |ike Council man
Rodri guez and Counci | man Eugene, have been not only
hel pful for the nenbers of Menbers for Change and
also Dr. MIller, in your other life also, that

you’ ve been part of our denonstrations. You' ve
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been part of our desire and absol ute need for
drivers and escorts to be able to stand up and be
proud and | really thank you and fromthe bottom of
all our menbers’ hearts.

| have this material. Do | give it to
you now? They’'re three for a quarter | think.
Whoever... do you guys want it now? Alright, |1
give it. It costs nore |later, so you mght as well
take it now. Here you go. |If you need nore, we
have even nore.

Alright, of the... | appear here and I
woul d hope sone of the people in the other room who
are nenbers of Menbers for Change woul d cone into
this room There are chairs now and seats and we’' d
| ove to see you. W have at |east 20 people here
and we have at |east 3,000 [chinme] nenbers to 4,000
menbers on our list and we conmunicate with them
t hrough the text, through neetings, through enuails,
et cetera, et cetera. And | wanted to nmake sure
that we understand the depth of the destruction of
this EPP, even though; even though EPP is still in
exi stence in a |lot of ways and not enforced; not
enforced by both the Cty, the owners and the

unions. Now, maybe I'ma little contradictory, yes
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for maybe a little taking on the problens with the
truth because the truth has to cone out finally.

We cannot play a gane anynore about this truth.

wat ched; | watched and not froma distance; |

wat ched as they got our presidential candidate
fired; not too kosher how they did it and not too
nice. Made sure he wouldn’t run again. | also

wat ched, as all of us did watch, the Bl oonberg
dance. First, he said, “Ch, the L&M case, that
decided it. That ends the EPP.” That was a lie;
bol df aced lie until he was caught up by the press
and the press told him “You're full of it,” and

bl ah, blah, blah and et cetera, et cetera. | don't
wonder why Gimmis not here. She was not hel pful
in the past. Mybe she’s avoiding it. Wilcott,

|’ ve never seen a guy speak out of 16 parts of his
nouth at the same tine. He was intimately invol ved

in the firing of Bisbano.

But as to attacking de Blasio, |I'd be
attacking nyself. | worked 10 nonths for de
Blasio. It was a privilege. 1In fact, ny high

point is that right before the primary, | told him
“We're going to get 40.65.” | was two-tenths of

one percent off, so | got a big apple as a prize




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON Cl VIL SERVI CE AND LABOR 115
for predicting the closest anobunt. But and he has
al ways said that when push comes to shove he wll
be here and so we have to nmake sure that the people
in OPT who are... half of themare not doing their
job, we have to make sure that he gets on top of

that. That will solve half the problens and then

the Gty Council, and |I praise you so nuch for this
hearing. | hate to praise you that nuch, Mller
but no, | do praise you because dam it, this |

think will help and I think that de Bl asio; Mayor
de Blasio hinself will help and with Letitia Janes
and yourselves we’'re going to conquer this problem
But I want you to know that this is contradictory.
It’s contradictory. Look at the owners that sone
of these bus conpanies are, like just... they just
beat the hell out of... where is it? Just beat the
hel | out of one of our drivers. Nobody has done
anything about it, but it’s in the Chief. Were is
t he picture?

REI NE MARTI NEZ: Ri ght here.

EDDI E KAY: Onh, okay.

REI NE MARTINEZ: | got it right here.

EDDI E KAY: And it’s amazing. The

owner wal ked on as the driver was |aying on the
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ground. Here he is. As the owner wal ks up to...
her nane i s Fouchette [phonetic], who was indicted,
beat the rap wth the Battaglia scandal and she
says, “l know why you're lying on the floor. You
want to get a lawsuit,” after he’ d beaten the hel
out of by one of her supervisors and... you could
read it in the Chief and what happened? She nade
sure that the escort who watched the beating was
sent on her bus or else she was going to be fired
i medi ately, but | want you to understand these
things; that this is contradictory. W nust wn
the EPP, we nust be honest and we nust neke sure
that the OPT weeds out bosses that are not kosher;
bosses that |led the Atlantic Express and nobody
sai d anything about it, including the OPT,

i ncluding the unions that he went to negotiations
with a gun; dropped it out of his briefcase.

That’s in the press. So |’mnot only saying that
everybody has to join together, and | couldn't
agree with you nore, Chairman Mller, that darn it,
we got to get that EPP back. And |I'mgoing to talk
to it at the end, but I want us to understand that

they have to make sone real, real deep corrections
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and it will help the students even nore and they
are precious, absolutely.

Now, let nme deal with the personal, the
human and |’ m sure there can be nuch nore said
about the students and | want to tal k about union
nmenbers; 40 years on the job. This |ady, how many
years on the job, Reine?

REI NE MARTI NEZ:  28.

EDDI E KAY: 28 and she’s only 27. |
don’t know how in the hell she did it, but whatever
it is... whatever it is, being thrown into other
jobs... drove a bus at 10 bel ow zero with no heat
and told by the owner, with the union doing
nothing, [chinme] told by the owner, “You better
drive that bus.” Now, that’s 10 above for hours.

CHAI RPERSON M LLER: Tinme to wap, M.
Kay.

EDDI E KAY: You want... excuse ne?

CHAI RPERSON M LLER:  Tinme to wap,
pl ease.

EDDI E KAY: W' ll... yeah, I'Il finish
within two hours, there’s no doubt about it. |
will. 1’1l try to finish up, so. If I can’t joke

what the hell am| here for? A right, the question
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here is the human effect. The hunman effect, as
peopl e have said, no house. Human effect: that
peopl e are crying on the job standing and having to
fight for a bus. Human effect: people getting
beaten up and nobody doi ng anythi ng about it.

Human effect: that the new hirees and escorts is
being hired at $10.50 and that contract is being
jammed down their throats by both the boss and the
union. $10.50, that’'s poverty wages, so | am.. we
are nore than willing; nore than willing to grapple
to keep the EPP and get it back in force, not only
wlling. W’re desperately fighting. That’'s why
we're here. Qur main purpose is to win back this
EPP. Every single leaflet that we put out states
the EPP and renenber, when you reinstate the EPP,
you are reinstating a respect for union people.
|”ve been in the union field for 62 years and
backling. | ran strikes against Bloonberg. | ran
strikes throughout the city, but there was a
certain dignity that we kept above and that’s what
|’ mhere for. Wen sonebody has to nmake a deci sion
bet ween heat and food, what kind of decision is
that? Wen a parent has to nake a deci sion about a

child standing on a corner for an hour and a half
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waiting for a darn bus, that’s not fair, that’s not
fair. So Menbers for Change, with its thousands of
menbers, are going to fight. W’'re going to fight
for the EPP, we’'re going to fight for correct union
representation; we’'re going to fight against the
illegal activities of owners and we ask the Counci
with all your help... for all your help as nuch as
we can. W are willing to neet with you. W are
willing to discuss any way and we have here 15 to
20 nmenbers who are willing to neet with you on a
regular basis. | nust say that Council nman
Rodri guez has done it many, many tines. He's ny
brother. WMathieu has also... Mthi eu Eugene and
that’s been a privilege of our nenbers.

| have with me a driver of 28 years,
who is very anxious to add a few things and ny nane
is Eddie Kay and 1'd be willing to neet with
anybody here or after and tell you even nore of the
facts that we are fighting so hard; we, the
menbers, are fighting so hard and we will join with
anybody, anybody who is willing to fight for the
EPP.

CHAI RPERSON M LLER:  Thank you, M.

Kay.
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EDDI E KAY: Thank you. Yeah, go ahead.

REI NE MARTINEZ: [off mic] First of
all, I want to...

CHAI RPERSON M LLER: [off mc] Push the
button on the bottom

REI NE MARTI NEZ: Ckay, | have to thank
the parents. | think that here today the ones that
told the nost truth were the parents. As far as
DOT will tell you what they think you want to hear.
They don't tell you the truth. Conpanies are not
telling you the truth, okay, and you know, that’s
sad because you are the parents and you are
entitled to know where your child is, what he's
doing and with whom And yes, | have been in
situations where | know t he bus conpani es have not
informed the parents of where their child is; that
| have broken down for four hours on the G and
Central and they renamed it the Central Grand. You
know, there have been so many situations that we
know. The ones at the end of the road the ones
that suffer are the children, okay? But so | had
to do that.

But I’mjust going to give you a little

bit of background on nme. Like | said, ny nanme is
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Reine Martinez and | have been transporting
children for 28 years. | did not start with
Atlantic Express. | started with a conpany nane
that did not have... belong to Local 1181 and did
not have the EPP. At that tine, another fermale and
| applied for the job as drivers and at that
conpany we were hired the sane day. | was given
the keys to a van, a school van to drive. | had
absol utely no experience in the industry or

know edge as to what the procedures were to pick up
and drop off these children. The fact that we were
hired on the spot was, to us, a stroke of good
luck. | soon realized that our situation was not
uni que. This conpany had a revol ving door policy
or practice. Drivers especially, had been hired
and woul d soon afterwards quit or get fired. There
was no job security, |ow wages and m ni mal nedi ca
benefits, but the responsibility was enornous. |
worked for themfor close to two years and | al so
quit when it becane evident that not only was I
putting nyself in danger by driving sonme of the
vehicles I had to drive, but also nost inportantly,
| was putting children’s lives in danger. There

was no protection on the job. You had to do as you
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were told or you were out of work. Until this day,
this conpany still exists and is still out there
doi ng the sane thing.

Shortly after | applied at Atlantic
Express and was hired. They did have the EPP and I
was able to raise ny family on this job, which
was proud of and in which rules and regul ati ons
were adhered [chinme] to. My | continue? W
fellow coworkers and | felt that the job protection
and benefits we received suited the responsibility
of the job and well worth keeping. | worked for
themfor 26 years until the past adm nistration
deci ded that ny job was not worthy of any
consi deration. By taking away the EPP, the doors
have been thrown w de open for the contractors to
make large profits while those of us on the
frontlines have to struggle to nmake ends neet. The
revol ving door has beconme the standard of our
i ndustry. The contractors are now hiring drivers
and escorts at alnost the sanme rate, which for ne
is incredible, of pay that | started with 26 years
ago, okay? So | nmean has the cost of |iving gone
down in 26 years and sonebody forgot to tell ne?

Because that’s incredible, okay?
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Qur industry has gone through many
changes. At this tine, nany of our drivers and
escorts are mnorities; hardworking mnorities who
pay taxes and have cone to this country to better
the lives of thenselves and their famlies. |Is
this the reason [chinme] our past... just...

CHAI RPERSON M LLER:  Yeah, you can...

REI NE MARTI NEZ: [interposing] Oh,
okay.

CHAI RPERSON M LLER:  Conti nue.

REI NE MARTI NEZ: Ckay.

CHAI RPERSON M LLER:  Yes, nma’ am

REI NE MARTINEZ: Is this the reason our
past admi nistration targeted us? It is
i nconprehensible to us that we are now on the path
to beconi ng one of the | owest incone earners in
this state. Does our job have such little val ue?
I's our job responsibility requirenents and skills
equal to that of a Starbucks worker who earns
$14.00 an hour? Absolutely not. Qur job is very,
very, very inportant to all of us.

How about the children? This is New
York and the vast majority of children we

transport, especially children with special needs
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are mnorities. Are these children and mnorities
not entitled to the nost experienced, best trained
drivers and escorts? And every child is entitled
toit. O is this a case in which this segnent of
our popul ation does not have the rights or the
resources to ensure that these rights are not
tranpl ed upon? Most of these children do not have
t he option of having their chauffeurs or nannies
drive themto school |ike Bloonberg’ s famly
probably did. Their only option is to accept

what ever the City feels their entitled to. 1Is that
fair? Wuld nost parents put their special needs
child in the hands of soneone that is not capable
of dealing with a child who has special needs? O
course not, nor would they allow a driver to
transport their child if that driver was not
conpetent. It would be putting the children at
risk. Bloonberg did put all bus driving children
at risk to try and save noney. Wile the EPP was
in effect, the school bus drivers and escorts of
ATU 1181 had been safely transporting children of
New York City for decades wth a safety record that
is second to none in the nation. This is due to

t he degree of professionalismthat could only be
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acqui red throughout nmany years of training,
testing, know edge and experience. The nenbers of
1181 were dedicated to children’s care and safety
because their chosen line of work was a career, a
career upon which their famly, security and
futures were built on. Wth so nuch at stake, they
were notivated to provide your children with the
best, safest, nore conscientious and professional
transportation possible. Yet, our Mayor and
Chancel lor were willing to ganble your children’s
safety with part-tinme, |ow paid, hastily trained,
i nexperi enced people who have no vested interest in
doing this job anynore than any other job. Walcott
and the Mayor said safety was not an issue, but it
is nost certainly an issue. This is not a job for
peopl e who have no reason to care. W believe your
chil dren deserve better than that. And you know, |
can tell you as a fornmer enployee of Atlantic
Express that it is true and | do believe the horror
stori es when you say that you had changed bus
conpanies three and four tines, absolutely. I,
nyself, went to a conpany... the Board of Ed deened
| had to go to a conpany called Quality.

followed ny... which, nmade it yes, the
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transportation was a |lot easier. Now, this conpany
had no nmedi cal insurance. W went there. They
honored the EPP as far as our salaries, but not as
far as anything else. W talk about the
contributions for our pension. No, they did not
honor that, but that should not only be the only
concern of everybody. W didn’'t have any nedical .
| had coworkers that during that tine had to go to
chenot herapy; had surgeries planned and had
medical... a lot of nedical issues that went to
their doctors and all of a sudden, sorry, if you
want your chenp, you're going to have to pay for it
because you are not covered and you have no
medi cal. Now, why this went on | don’t understand,
especially now that |I'’m so shocked to hear that
t hese conpani es were getting 10 percent bonus for
taking the Atlantic Express work. So they got the
10 percent bonus and we got the worst. | don’t
understand that and | don’t understand how it was
all oned to happen. You cannot say to your workers,
“l have... sorry, the Board of Ed says you have to
go there,” and you have to go there and you have to
drive a horse and carriage if they tell you to.

No, it cannot be |like that, okay and these
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conmpani es should be liable. |If they took on the
work with the EPP, they shoul d have been paying for
a pension. They should have been paying for the

nmedi cal and for everything that we had, okay? And

again, as a school bus driver, | thank the parents
especially for comng. | want to ask for help. W
need the EPP. Wthout that... like | said, nost of

the contracts out there right now that have been
negoti ated have a top salary of what | started with
26 years ago. The conpanies are getting richer.
Everybody seens to be maki ng noney except for us,
and that has to stop because we are the ones that

are caring for these children and we are the ones

that worry about them | know nyself because of
this conpany not being... not having any mnedi cal
benefits, | was forced to |l eave the run that | was

on and go to another conpany that did have it; that
di d have nedical benefits. | cried. M children
cried on that bus and | did 18 years with Speci al
Ed, but these last years | have been doing regul ar
runs. | loved them | loved the kids. | was
seeing them growi ng up, and every one of ny
coworkers feels the sane way. You get to |ove your

children. You get to be part of their day and it’s




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON ClVIL SERVI CE AND LABCR 128

been torn apart and we have to put it back together
again and the only way to do it is with EPP to
ensure that we do... you give us a career... our
careers back.

CHAI RPERSON M LLER:  Thank you so nuch
for your testinmony, Mss..

[ crosstal k]

REI NE MARTI NEZ: Thank you.

[ crosstal k]

CHAI RPERSON M LLER:  Martinez. Thank
you. We have sonme questions here and then we want
start with... I'msorry, first of all, we’ve been
j oi ned by Council Menber Crow ey and Council| Menber
Crowm ey would like to... she has a few questi ons.

COUNCI L MEMBER CROWLEY: First, | want

to thank our Chairman, |. Daneek M Il er, for having
this hearing today. Second, | want to apol ogi ze
for not being here earlier. | was chairing the

hearing of my owmn Fire and Crimnal Justice across
the street, which started at 10: 00, so
unfortunately, | mssed nost of the testinony
today, but I will catch up and read through it. |
just wanted to... for the record, to say that

whol eheartedly support the Enpl oyee Protection
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Provision. | have had far too nmany conplaints in
nmy office from parents who have had horrible
experiences with new bus drivers or situations
changing on their child s route and not to nention
that when it cones to safeguarding our children and
getting themto and fromschool on tinme, | think
it’s inportant that we, as a Council, prioritize
experi enced bus drivers as opposed to new bus
drivers and therefore, 1’mgoing to do whatever |
can to work with the commttee here to nmake sure
that we reinstate the Enpl oyee Protection
Provi sion. Thank you.

REI NE MARTI NEZ: Thank you.

CHAI RPERSON M LLER: Thank you so nuch,
Counci | Menber Crowl ey. Council man Rodriguez.

COUNCI L MEMBER RODRI GUEZ: Look, as |
said before and I want to say it again, |ast year,
we were standing together at a press conference at
the hotels with the |aborers, with the unions. W
went to the Bronx, to the yard, and we al so stand
together with the | eadership with the unions and
all of us we were saying for the |leaders to the
drivers saying we want EPP, we want it now and |

think that right now the nost inportant... and |
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just hope that we can put all those energy in that
direction. | believe that if... and I wll deliver
the other details, especially related to the
different point of viewto the drivers and the
| eader shi p because | think that they' re the nost
important thing right now |If we get distracted
fromwhere we should be, and that’'s what | told the
drivers when they had brought ne to the neeting, |
want to put all the energy together in EPP and |
think that right now we have to wite letters
signed by everyone. Let’s get tangible letters
signed for the drivers fromthe unions; fromthe
other... fromparents, send it off, send into the
Mayor that you know as a friend of us that you are
and as the one that nmade a commtnent in the |ast
el ection we would like for you to continue the
conversations so that the EPP...

EDDI E KAY: [interposing] Menbers for
Change has al ready done that...

[ crosstal k]

COUNCI L MEMBER RODRI GUEZ:  Oh.

[ crosstal k]

EDDI E KAY: And we'll do it again.
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COUNCI L MEMBER RODRI GUEZ: But agai n,
like I... for ne, I’mlooking at the whole
unbrella. 1’mlooking about Iike you know, |ike I
don’t want for us to put a sense of divide and
conquer. For me, it's all about like this is
not... not everyone would |like to see the EPP back
you know, and | think that this is sonething that
the Mayor needs that type of support and | believe
that fromany particular group of drivers and the
| aborers and going fromthe ol der | abor unions say
we need support and you stand with us when we hold
a press conference and now we want to think about
t hese conversati ons about | ooking at the EPP. That
for me is the ennui that | want to put in this
conversation. | believe that all the details
hope that you know, that | assune that everyone is
doing the right thing and if everyone is guided by
what they are supposed to do, | believe that in
order for everyone to win, what we need to get is
the EPP. And in order to get the EPP, | just hope
that all of us will sit on the table; we talk to
the Mayor and say we need the EPP now.

EDDI E KAY: And we... Menbers for

Change coul d not agree nore. W feel sure that de
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Blasio will come up with it and this conmmttee
definitely will help and thank you so nuch.

CHAI RPERSON M LLER:  Thank you. Thank
you so nuch for your testinony and...

EDDI E KAY: Don’t nove.

CHAI RPERSON M LLER: W have one nore
person on the panel who we called earlier;
M | agr os.

M LAGROS CANCEL: M | agros.

CHAI RPERSON M LLER:  You' re back?
Okay, M I agros.

M LAGROS CANCEL: Ckay, thank you very

much.

[ Pause]

M LAGROCS CANCEL: Good afternoon,
everyone. M nane is MIlagros Cancel. | have

t hree ki ds handi capped and autistic. 100 percent

PI ST organi zati on parent support. It is inportant
for parents and | to have back the EPP for drivers
and matrons because our children need secure,

pr of essi onal and experience to get hone and to
school in a safety manner. Safety is our goal. M
son, autistic, in Decenber |ast year was a probl em

in the bus and the matron did not know what to do
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because matron had no training or experience.
Children are getting dropped off in the different
stops, city bus stop because drivers don’t know how
to get to school and no natter other bus it’s been
happening to our children. | need the EPP for the
parents, for the children on the bus. [It’s very,
very inportant. Wen no EPP, no safety the
chil dren handi capped.

CHAI RPERSON M LLER: Thank you so nuch
and yes, thank you for your testinmony. Thank you
for your brave testinmony to all the parents for
comng out. | just want to share that it’'s... in
order for us to get better, we have to hear these
stories and we have to... and no matter what
happens, we are all advocates in our own way for
di fferent things, but no one can tell your story
like you can tell your story, and so it’s very
necessary that you' re here and we thank you so mnuch
for being here. | think that before we wap up,
just want to thank everyone for comng out; all of
the parents, the advocates, the union nenbers and
the union | eaders who cone out giving testinony on
this inportant issue in order for us to nove

forward. And we, the Council, this commttee and
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the rest of the Council along with the Public
Advocate stand steadfast committed, as we were | ast
year out in the cold on those lines and | spent
days on the line nyself out there in support of ny
brot her and sister union, 1181 and proud to do so.
But we are here now and | think Council Menber
Rodriguez said it best, that it’s going to take
this coalition to conplete this and see this

t hrough. And so, don’t |eave here and know t hat
you had your 15 minutes of [chine] fame; your 15
m nutes of fame... and I’'mthe Chair so | get to
[laughter] continue, Anna, okay? So it’s going to
require nore than that and DOE was not here today.
We are all disappointed that they weren't here, but
they did not testify, but | amtold that they were
in the roomand they did hear your voices, and so
we have al ready begun to have conversations with

t he adm ni stration about this and so there’s a | ot
of work to do, but I amcomitted, the rest of the
menbers of the Council and this commttee are
commtted and I know that everyone on that side of
the table is commtted. So |I thank everybody for
com ng out and just know that we val ue worki ng

peopl e and the goods and services that they
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deliver, not just to the Cty, but nost
importantly, in this instance, to our children and
there’s been a crusade since January 1 to show t hat
we respect the val ue of working people; that
they' re properly conpensated and they' re properly
respected and the EPP is a big part of that. So I
t hank everybody for comng out. [gavel] And this

hearing i s adjourned. [appl ause]
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