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COW TTEE ON Cl VIL SERVI CE AND LABOR 3
CHAI RPERSON NELSON: Good afternoon

everyone. |1'd like to blame this on the UN,
but it’s the Brooklyn Bridge that had a | ane
out. Great singing group, pretty good bridge
usual Iy, but not today. Good afternoon, and
t hank you for comng. |’'m M ke Nelson at Chair
of the New York City's Council Commttee
Service--Comm ttee on Civil Service and Labor,
as you may have surm sed. Today’s hearing is
regardi ng proposed I ntroduction 1106-A, a | ocal
|l aw on relation to online social nedia and
ot her personal online accounts and enpl oynent.
A few technical amendnents were made to the
bill after the hearing was noticed, but they
were not substantive. As we grow nmore and nore
i ndependent with each other in using online
soci al media and ot her websites to communi cat e,
stay in touch with friends and famly, conduct
purchases, and sal es of personal itens,
etcetera, legal issues have sprung up that
never existed before. The Commttee has
received reports and found convinci ng evidence
t hrough research that enployers are requesting

access to social media accounts |i ke Facebook
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COW TTEE ON Cl VIL SERVI CE AND LABOR 4
or other types of personal accounts in
connection with obtaining or continuing
empl oyment. As our Senator, Chuck Schumer
recently pointed out, this seems |ike a form of
di scrim nation, and indeed an enpl oyer can
obtain informati on from an applicant or
enpl oyees’ Facebook account that it would be
illegal for them though, to ask about it in an
interview, such as age, sexual orientation,
marital status, disabilities, or religious
beliefs. Proposed Intro 1106-A would make
requesting such access unlawful unless there is
an investigation into an enpl oyees’ use of that
account. We've been contacted by some business
groups that want sonme accommdations for the
i ndustries because for instance, they're
required to record old business correspondence
and sonetimes people use their personal
accounts for business purposes. The Comittee
is open to making amendnents to the bill that
wi Il make sure that the confidentiality of
enpl oyees’ accounts is protected while al so
all owi ng for businesses to protect their

clients interest where confident appropriate
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COW TTEE ON Cl VIL SERVI CE AND LABOR 5
| anguage can be found for this purpose. W’ ve
been joined by coll eague, Annabel--it’s al nost
over, you know? It’s like three and a half
nore nonths. Before we begin, I'd |like to thank
Matt Garl and [ phonetic] at Counsel, and now I
beli eve that my coll eague Annabel Pal ma, the
sponsor of this legislation would like to say a
few words.

COUNCI L MEMBER PALMA: Thank you,
M. Chair, and thanks everyone for being here
at today’s hearing. | want to also thank Matt
Garl and and the staff who worked so hard on
this bill. | think it’s going--it’s a great
pi ece of legislation and it’s going to be nice
protection for workers. W know that while New
York City and across the country progressive
activists fought to protect enployees from
unfair working conditions going on by new
technol ogi es. Technol ogi cal | nnovations
continues to raise inportant issues for working
men and wonen. And today, so nmuch personal
information is online and assessable to
enmpl oyers, information about personal--a

person’s political association, religious
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COW TTEE ON Cl VIL SERVI CE AND LABOR 6
beliefs, relationships and much nore, and we
know t hat this conmposed a problemto certain
i ndi vi dual s havi ng--being hired for certain
positions, and access to this information w |
no doubt | ead to abuse and discrim nation, you
know, on some level. But with such a
conpetitive job market, enployees will |ikely
feel conmpelled to give up nore persona
informati on than necessary to secure or
mai ntain a job. That’s why |I’m proud to
i ntroduce this internet password bill. |
believe it provides an inportant protection for
enpl oyees in this century and the com ng years
ahead, and | look forward to hearing today’s
testinmony and from-particularly from an
i ndi vi dual who was subject to this type of
I nvasi on and was not hired because she woul d
not di sclose her password to a personal soci al
medi a account, and so I'mreally | ooking
forward to what--to hear what her experience
was and her input in making sure that this
doesn’t happen to anyone noving forward. Thank

you so much, M. Chair for the time you have
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COW TTEE ON Cl VIL SERVI CE AND LABOR 7
allowed ne to speak, and |I | ook forward to
heari ng today’s testinony.

CHAI RPERSON NELSON: Thank you,
Counci |l man Palma. W' re going to hear from a
few people right now who have come to testify.
First is fromthe New York Civil Liberties
Uni on, Nate Vogel .

[off m c conversation]

CHAI RPERSON NELSON: Wbul d Sar ah
DeSt ef ano [ phonetic] please also join us.

SARAH DESTEFANOC: Hel | o, and--oh, no
I don’t have copies. [|I’msorry. Hello, and
t hank you for inviting me to speak about this
privacy issue, and to share nmy story of its
effect. M nanme is Sarah DeStefano, and | am a
2012 graduate of Brooklyn Law School here in
New York. My interest in practicing |aw was
actually notivated by a desire to serve the
public, and | sought positions, |egal
positions, enployment with that notivation. |
excelled in nmy |law classes. | held |eadership
positions in many student groups and interned
at various governnment agencies and offices.

But as you can imagine, last fall nmy classmates
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COW TTEE ON Cl VIL SERVI CE AND LABOR 8
and | faced a daunting enployment market after
we graduated. Despite ny efforts, | graduated
wi thout a job. So you can imagine ny gl ee,
when in August of 2012 a governnment agency in
Upstate New York called to schedul e an
interview for an open position for an attorney.
| attended three rounds of interviews over
three or four nonths, driving an hour and half
each way to attend the interviews. The first
meeting was with a senior attorney within the
agency, then with the Deputy, and then with the
head of the department hinmself. Having had
many interviews as | had at this point in ny
life, I can tell you that you' re never quite
sure how an interview went when you | eave it
until you hear if you’ ve been invited back to
the next round or if you've gotten the job, but
| felt pretty confident about my chances. The-
-in the last round, the interviewer seemed
i npressed with my resune, my undergraduate and
| aw school studies, and being that |I'm
originally from Upstate New York, ny | ocal
roots. He explained that if | were chosen to

fill the position, | would be contacted by one
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COW TTEE ON Cl VIL SERVI CE AND LABOR 9
of the county’s investigators, who would be
conducting a background check, and ultimtely
that’ s exactly what happened. | received a
phone call from an investigator who expl ai ned
t hat he would be conducting a crimnal and
credit check. He also asked for personal
references in addition to professiona
references, people who he could ask what | was
| i ke during high school. 1In addition to this
he stated that he had found ny Linedln and
Facebook accounts, and being as ny Facebook
account has strict privacy settings, he would
be adding ne as a friend using the office’s
Facebook account. This was a practice | had
been told as sonme sort of fable in |aw school
This is something that we should be worried
about . I never expected it would actually
happened. | asked what he was planni ng on
| ooking at on nmy page. He said he wanted to go

t hrough my pictures and posts and information |

had |isted, as he put it, “to make sure that
I|”’m not a wack-a-do.” | told himthat | would
have to think about it. Obviously, | wasn’t

confortabl e. Privacy is a major topic of study
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COW TTEE ON Cl VIL SERVI CE AND LABOR 10
in |law school, and | was torn on how to
proceed. On one hand, | was unenpl oyed, faced
wi t h enormous anmount of debt, and on the other
hand | believed this to be a conplete over
reach by an enployer to request such a thing,
and that they could do it based on this
oversaturated | abor market. | honestly have
not hing to hide, no enbarrassing pictures or
extreme Facebook posts, but | still just didn't
feel confortable with it. So | asked famly
and friends for advice, and eventually even
took to Facebook, posting if asked to do so,
woul d you all ow a potential enployer to have
access to your Facebook as a condition of
enmpl oyment. The answer was a resoundi ng no.
And the nmost interesting piece of advice |
received was that this is a veiled attenpt by
enpl oyers to get answers to questions that they
cannot ask you during formal interview,
questions which the Federal Labor Depart nment
have determ ned |lead to hiring decisions which
di scri m nate agai nst wonen and m norities, do |
have children, am | engaged, how old am |, what

is my sexual preference or religious beliefs.
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COW TTEE ON Cl VIL SERVI CE AND LABOR 11
These are taboo questions to ask during an
interview, but all can be gl eaned by sinply
accessing the password protected sections of ny
Facebook page. As such, | called the
i nvesti gator back and expl ained ny position.
While | can understand wanting to see the
portions of the page which are readily
avai l able to the public, I did not understand
what the other portions of nmy Facebook page had
to do with my qualifications of enploynent. I
further explained that | didn't think that this
was a proper practice under Federal Labor Laws,
something that | could not just ignore after
three years of |egal study. Continued to
explain that | understood their concern for
embarrassnent of the office, but | hope that as
| egal office they would respect nmy deci sion,
and that | would be nore than happy to speak
wi th whomever woul d make the ultimte decision
on my enployment to discuss any concerns and
Facebook content. Sometime in Decenber |
received a letter in the mail thanking me for
taking the time to interview with the office,

but that another applicant was hired for the




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

COW TTEE ON Cl VIL SERVI CE AND LABOR 12
position. | will never know for certain,
obviously, if rejecting their request to be
Facebook friends led to their rejection of
enmpl oyment, but based on everything that was
said, it seenms highly likely. 1t was obviously
a di sappointment, but | am proud of nyself for
not ignoring ny |legal studies or ny right to
privacy. M story actually has a happy ending,
in that | am now gainfully enployed as an
attorney. The position which I applied to was
a governnment office, and thus, the right to
privacy is clearer than with private enpl oyers.
However, | still believe that there is a line
bet ween the informati on which private enployers
shoul d have access to. An enployee is expected
to | eave their personal issues at the door when
they arrive at work. This provides a nore
efficient and professional workplace. 1In the
same spirit, and enployer should not be able to
seek out otherwi se private information fromits
empl oyees. The danger of discrimnation that a
qualified applicant will be passed over or that
an enmpl oyee could be denied a pronotion or a

rai se based on information taken froma private
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COW TTEE ON Cl VIL SERVI CE AND LABOR 13
Facebook page is sinply too great. As
Ameri cans, our workplace ideal is that the nost
qual ified candidates fill positions of
enmpl oyment, not those sinmply who do not have a
soci al nmedia presence. Labor laws exist to
protect these enpl oyees and potential enployees
fromdiscrimnation and unfair enploynment
practices, and | applaud you in working to
expand these protection to workers in the
i nternet age. Thank you for allowing nme to
share ny story today. | hope that it’s hel ped

you understand the inmportance of this piece of

| egislation. | full-heartedly support these
efforts and hope that you will pass the bill
Thank you.

NATHAN VOGEL: Okay, well thank you
very--thank you very much. My nanme is Nate
Vogel. | am a Legislative Counsel with the New
York Civil Liberties Union, on whose behal f |
respectfully submt this testinmony. | would
li ke to thank the Commttee on Civil Service
and Labor inviting the NYCLU to provide
testinmony on Introduction 1106. The NYCLU is a

not for profit, non-partisan organization wth
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COW TTEE ON Cl VIL SERVI CE AND LABOR 14
al nost 50, 000 supporters around the state and
around 26,000 in New York City. The NYCLU is
the foremost defender of civil rights and civil
liberties in New York State. We support Intro
1106. The bill would prohibit enployers from
requi ring job applicants or enployees to give
enpl oyer access to their private, personal,
online accounts. |It’s never been acceptable
for an enployer to go to an enpl oyee’s hone,
read his or her mail, peruse a personal diary,
or listen to an enployee’s hone phone calls.
This same consideration should apply to all our
private conmuni cations. As nmore and nmore of our
lives are lived online, enmployers here in New
York and across the country are increasingly
turning to social media to assist themin
maki ng deci si ons about hiring pronotion and
retention. For many years enpl oyers have
searched for publicly avail able information
about job candi dates and exi sting enpl oyees on
sites |ike Linkedln and Facebook. A 2011 study
found that 89 percent of enployers use soci al
media in their recruiting. And a separate

study in 2013 reported that 43 percent of
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COW TTEE ON Cl VIL SERVI CE AND LABOR 15
hiri ng managers who use social media to
research applicants decided not to hire sonmeone
based on what they found online. But a recent
trend has emerged and enpl oyers are now seeking
access to informati on about enpl oyees and
applicants that has maintained in social for a,
but not publicly accessible because the
enpl oyee or applicant has restricted his or her
audi ence. Enployers do this as we’ve just heard
by requiring enployees and applicants to grant
them access to private accounts. Last year,
the AP reported the story, and this is--so
we’ ve heard from one person that this happened
to, but I want to make it clear that this
wasn’t an isolated incident. Last year the AP
reported the story of Justin Bassett
[ phonetic]. M. Bassett was a--is a New York
City bases statistician. He applied for a new
job. After searching for Bassett’'s Facebook
page and finding it restricted, his perspective
empl oyer asked for his log-in information. M.
Bassett refused to give it, and he wi thdrew his
j ob application, but not everybody feels |ike

they can afford to refuse an enpl oyer’s
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COW TTEE ON Cl VIL SERVI CE AND LABOR 16
request. In 2010, Robert Collins testified
before the Maryl and State Legi sl ature about his
application to be re-instated after a | eave of
absence of the enployee of the Maryl and
Di vi sion of Corrections. When his interviewer
for his social nedia account passwords, he felt
l'i ke he couldn’t say no without | osing--wthout
risking losing a job he needed. He turned over
hi s Facebook password, and right in front of
him the interviewer proceeded to log in and
read through his private nmessages and posts.
The practice is not limted to enployers asking
for information from specific enmpl oyees. After
heari ng Robert Collin’s story, the ACLU of
Maryl and | earned that the Division of
Correction in Maryland had a bl anket policy of
requiring log-in and password information from
all job applicants. An enployer who demands
account passwords from a job applicants or an
enpl oyee intrudes deeply into the worker’s
privacy. Social media messages and e-mail may
i nclude intimte conversations between romantic
partners. Searching through a Google account,

an enpl oyer could scrutinize an enployee’s web
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COW TTEE ON Cl VIL SERVI CE AND LABOR 17
hi story, |earning about her political or
religious affiliations. An Amazon.com account
can reveal a person’s shopping history,

di scl osi ng anything from her taste in novies to
her medi cal purchases. As we’  ve heard today,
combi ng through an applicant’s online accounts,
an enmpl oyer m ght be able discern information
upon which it would be unlawful to base a
hiring decision like religious beliefs,
citizenship status, pregnancy or sexual
orientation. Enmployers who sift through
private messages on personal accounts also
intrude on the privacy of the individuals who
sent those nmessages to the applicant or the
enpl oyee. These third parties who m ght be
fam |y members, friends, or a doctor setting up
an appoi nt ment expected their conversations to
remain private. They have no ability to refuse
the enpl oyers demands for access to those
conversations. \When enployers condition a job
on access to deeply personal information,

enpl oyees and j ob-seekers face a difficult
choice; do | defend ny privacy and the privacy

of those people who communicate with me, or do
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COW TTEE ON Cl VIL SERVI CE AND LABOR 18
| keep nmy job? Protecting the privacy of
online accounts is a vital reform and one that
I's gaining nomentum Legislators around the
country are recognizing the need for reform
Just last month, New Jersey Governor Christie
signed a bill to protect workers’ online
privacy. In all, 10 states have passed sim |l ar
bills protecting online privacy of job
applicants and enpl oyees, and | egislation has
been introduced in at |east 36 states,

I ncl udi ng New York. The NYCLU hopes that the
New York City joins the list of jurisdictions

t hat have taken action to protect enployee
privacy. Intro 1106 provides strong privacy
protections for New York City workers that wll
prohi bit enployers fromrequiring both

empl oyees and job applicants to provide access
to online accounts, including social nedia |ike
Facebook and Twitter, but also personal e-mail
accounts and online shopping accounts. The
bill bands actions that enployers could sue to
circunvent the prohibition on demandi ng direct
access. Specifically, it bars enployers from

requiring access to log into their personal
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COW TTEE ON Cl VIL SERVI CE AND LABOR 19
accounts while an intervi ewer watches over the
applicant’s shoulder. Intro 1106 also
prohi bits enployers fromrequiring add them as

friends which we also heard that they do, and

change their privacy settings. Intro 1106
defines limtations that will still ensure that
the bill does not interfere with legitimte

supervi sion and investigation by enployers.

The | egislation would permt enployers to seek
out and use information about an enpl oyee that
I's publicly avail able and ensures that

enpl oyers may access accounts to investigate
unl awf ul actions by their enployees. These
provi si ons denonstrate that enployee’s privacy
does not need to be sacrificed to protect

enmpl oyer’s legitimte interests. Intro 1106 is
a positive step towards ensuring all New
Yorkers can engage in the kinds of private
communi cati ons and activities online that are
critical for personal liberty in a free
denmocratic society. The NYCLU urges city
council nmenmbers to approve the bill. Thank you

very nmuch for your time.
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CHAI RPERSON NEL SON: Oh yeabh,
Mel i ssa Mark-Viverito, Counil Member, has
joined us. Before | hand it back to Counci
Member Palma, just--1"mthe fourth one to sign
on to the author of this. So I'm you know,
I"’mwith you with this. | just wanted to pose a
possi bl e scenario. Let’'s say sonebody had on
there hom ci dal ideation, menber of the Nazi
party, espouses Ji had, a whole host of other
possi bilities--1ooking Iike the--1o00king
forward to sonmeday commtting a violent act
wor kpl ace or ot herw se, where does the enpl oyer
of the conpany stand with this to explain their
| ack of vetting? How conmplicit would they be,
legally and within their own conscience?
That’s the second part, you know, you can’t get
into, but legally perhaps?
NATHAN VOGEL: Sure, yeah. So |

can’'t speak--so | can’'t speak to their |ega
obl i gations, but what | can speak to is that
empl oyers have al ways vetted their enpl oyees.
They’ ve al ways interviewed their enployees.
They’ ve al ways searched for what information is

publicly avail abl e about enpl oyees, and there
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are certain jobs where people do have nore
ext ensi ve background checks, and this bil
doesn’t stop that. This bill doesn’t prevent
t hat .

CHAI RPERSON NELSON: We hope the
Nat i onal Security--

NATHAN VOGEL: [interposing] Right,
right. What this bill does--all this bill does
is it prevents enployers fromforcing their
enmpl oyees to expose information that those
peopl e have deliberately decided to keep
private. Enployers can still check public
Facebook accounts. They can check public
Li nkedl n accounts. They can check public
websites. They just can’t force enployees to
reveal information that they ve explicitly
decided is going to be private.

CHAlI RPERSON NELSON: | agree with
you with that. | just wanted to throw that out
t here, though, ‘cause this--

SARAH DESTEFANCO: [interposing]

Anot her point on that, actually.

CHAlI RPERSON NELSON:  Sure.
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SARAH DESTEFANC: If I m ght. I
can’t speak on the | egal aspect of that either,
but what | will say is that things that are on
Facebook are not always neant to be the direct
meani ng of what they’'re posted as. So you
could have a facetious or sarcastic meaning to
somet hing that’s posted, and perhaps to the
peopl e that know you and are friends with you
t hat makes sense, ‘cause they know that you
woul dn’t be posting some communi st
paraphernalia online. And that’s your intended
speech, right? But if you have a potenti al
enmpl oyer | ogging into your Facebook, they may
not know that that is your intent. And
therefore they're looking at it with a
compl etely different perspective thinking
you' re a communi st, and they perhaps do not
l'i ke that position. And therefore, they' re
denying you a job based on sonething that’s not
even your intended neaning at all. | think that
there is a real danger for that.
CHAI RPERSON NEL SON: Uh- huh. Wel |,

that’s good. That’s why | threw that out
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there. | wanted to have you define this, and
you both did a very good job with that. Ms.--

COUNCI L MEMBER PALMA: Thank you,

M. Chair. Sarah, I"'minterested in know ng
when--during the course of your three
interviews was it brought up that the enmpl oyer
was going to require access to any of your
soci al medi a accounts?

SARAH DESTEFANC: | don’t--1 don’t
remenber hearing it during the interviews, but
I know that they did say that they would be
conducting a--1 think what they said was they’'d
be conducting a background check which woul d
i nclude a search of the internet. But | mean,
| can google nyself, too, and there’s nothing
on there, and I didn't have a--1 don’'t have a
problemwi th that. Those are publicly
avail abl e things about me. | don’t have a
problemwith that. | didn t--1 don’t think I
realized at the tinme in that third interview
t hat meant they were going to be requesting
t his Facebook access until the investigator

actually call ed.
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COUNCI L MEMBER PALMA: And we know
t hat Facebook is not the only social nedia out
there. There's Twitter and others. Was it--
their request Iimted to Facebook, or did they
ask you, you know, for your Linkedln and
Twitter, and--

SARAH DESTEFANGO: [interposing]

Ri ght, at the time | didn’t have any ot her
social nedia sites, so | had--he had found ny
Li nkedl n and Facebook and asked if there were
ot hers, which there were not.

COUNCI L MEMBER PALMA: You didn’t
di scl ose you had social media accounts during
your interviews, they, the investigator
proactively called you and- -

SARAH DESTEFANO: It nmay have said
on nmy application for enployment, “Do you use
soci al medi a?” And | would have said yes. For
the reason | stated in testinmony, | can
under st and why a governnent office especially
woul d be interested in seeing what’'s open to
the public so that, you know, as |I'm a
representative of that office. | f someone

were to go googling or Facebook searching, |
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woul dn’t want what is readily available to the
public to be embarrassing to that office
ei t her.

COUNCI L MEMBER PALMA: And
obvi ously, through your communication, before
you made your decision not to disclose your
passwords, there were people within your circle
that found that this should not be a practice
of any enpl oyment.

SARAH DESTEFANO:. Absol utely.

COUNCI L MEMBER PALMA: For M.
Vogel , the 10 states you nentioned that have
al ready inplemented this |law, can you--can you
share with us if there’' s any problenms or any
i ssues with the |aw that already has been
passed?

NATHAN VOGEL.: " m not aware of any,
but I also haven't really looked into it. So
can’'t really speak to that.

COUNCI L MEMBER PALMA: And do you
think with the way the bill is drafted here,
there will be any potential issues for
vi ol ati ons around any of the federal |aws or

any financial or other industries of relation
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regardi ng the background checks and what
enpl oyers can investigate while they' re
considering hiring an enpl oyee?

NATHAN VOGEL: |’ m not an expert in
the, like the sort of securities regulations
and things that | think you re asking about,
but | can--but | will say that this bill is
limted and it does strike a bal ance between
the needs of--the rights of enployees or the
interests of enployees and protecting their
privacy with enployers legitimte interests in
i nvestigations. The bill does specifically say
t hat enpl oyers can search for public
i nformati on. It specifically says that
enpl oyers can--they can request account access
i f necessary for an investigation, if
necessary, under applicable laws. So this bi
does exenpt, | think, the kind of activities
that you' re tal king about and ensures that
enmpl oyers can still conply with their |ega
obl i gati ons.

COUNCI L MEMBER PALMA: You cited to
i ndi viduals in your testimony, | imagine that

there are a host of people going through this

26
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experience. Do you--does the New York City
Li berties Union have that on of individuals
calling in sort of trying to figure out to deal
with this?

NATHAN VOGEL: We haven’'t been
collecting that data. What we have--the ACLU
has been collecting stories from around the
country. There was a town in Montana that the
city government decided that all job applicants
to city governnment positions would have to give
up their Facebook passwords. So this is a w de
spread problem It’s also not a reported
problem so there’s not good data. Nobody’s
collecting. As far as | know, there are no
surveys. Lots of enployers do use social media
informati on. Eighty-three percent of hiring
managers or enployers use--do sonme social nmedia
research, but one of the problenms with this
issue is that it’s not really reported. There’'s
not a system for reporting it, and actually
this bill will create that system because
people will file conplaints when it happens.

COUNCI L MEMBER PALMA: Thank you.

Thank you, M. Chair. Thank you. And clearly
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| stated it nmy opening remarks and in the
remar ks that | gave at the press conference,
there’s a clear need to make sure that
i ndi viduals are not faced with this kind of
punitive practice by an enployer just for not
di scl osing their personal passwords to their
soci al media accounts. There's definitely lots
of ways to make sure you are hiring the correct
i ndi viduals for certain positions and, you
know, their private |lives. Definitely need to
remain private and | am hopeful that this--
putting this piece of |egislation forward and
havi ng support for my coll eagues and getting it
passed will help protect workers and continue
to enable themto seek enploynment in a fair
way. So, | thank you both for your testinmony.
Thank you so much, Sarah, it’'s really
courageous to conme in and, you know, share
personal stories. So | thank you.

SARAH DESTEFANO: Thank you for
havi ng me.

CHAlI RPERSON NELSON: So a | ot of this
is in the enbryonic stage as far as a | ot of

the informati on i s anecdotal, but it’s building
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up to something that we could actually do a
file and thus here to prove something or other.
Alright, I want to say for the record, we
i nvited | arge business, chanbers of comerce
and busi ness groups, and the Partnership for
New York did submt testinmny for the record,
and the Department of Consumer Affairs did as
well. So they're on record with this also.
Sure, Ms. Mark-Viverito, Council Member?

COUNCI L MEMBER MARK- VI VERI TO:  Yeabh,
| wanted to ask you from the NYCLU just in
terms of, you nentioned a city--1 don't
remember if it was a city or state--Montana,
that is forcing, right? That you have to
provide this information. Do you know of any
muni ci palities or any other | ocations that are
doi ng sonmething on the other end of the
spectrum of trying to--simlar to what we're
trying to do here, any other places that have
done sonet hing that nmaybe is a nodel or
something that is kind of on the cutting edge
of this issue?

NATHAN VOGEL: Well, there are--

| egi slation on this issue has been introduced
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in 36 states. |’m not sure about
muni ci palities. The exanple that | cited early
t hat was Bozeman, Mont ana. It was a city of

Mont ana, and they stopped. That was in 20009.
So they don’t do that anynore, but they were
updated for a while, but | don’t know about
their nmunicipalities that are passing

| egislation like this. And | think that’ s--if
New York City becomes--joins the |ist of
governments that are passing this |egislation
t hat would send a really powerful signal. And
I think also help, there’'s also legislation in
New York State, and | think if New York City
passed this |legislation, then that would help
with the New York State | egislation as well.

COUNCI L MEMBER MARK- VI VERI TO:  Thank

you.
CHAI RPERSON NELSON: Yeah, it becone

a tsunam effect, if you will. Any other

questions from my coll eagues? Well, with that,

I think we had a very good hearing here, and
you present the case very well. | thank you,
agai n, Council Palm, and with that this

hearing is adjourned. Thank you.
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COUNCI L MEMBER MARK- VI ERI TO:

[ gavel ]

Thank

31
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